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Nadila Noor Azizah, 2026. Pengaruh Manajemen Risiko dan Good Governance terhadap Pencegahan Kecurangan dengan Budaya Etis Organisasi sebagai Variabel Moderasi. Penelitian ini bertujuan untuk mengetahui pengaruh manajemen risiko dan budaya etis organisasi terhadap pencegahan kecurangan. Mengetahui kemampuan budaya etis organisasi dalam memperkuat atau memperlemah pengaruh antara manajemen risiko dan good governane terhadap pencegahan kecurangan. Jenis penelitian ini adalah kuantitatif dengan metode pengumpulan data melalui kuesioner. Sampel yang digunakan dalam penelitian ini sebanyak 42 auditor Inspektorat Provinsi Kalimantan Timur. Teknik analisis data yang digunakan dalam penelitian ini adalah Partial Least Squares Structural Equation Modeling (PLS-SEM) dengan software SmartPLS 4.1. Hasil penelitian menunjukkan bahwa manajemen risiko dan good governance berpengaruh positif dan signifikan terhadap pencegahan kecurangan. Budaya etis organisasi mampu memoderasi pengaruh manajemen risiko terhadap pencegahan kecurangan. Tetapi, budaya etis organisasi tidak mampu memoderasi pengaruh good governance terhadap pencegahan kecurangan.  
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Nadila Noor Azizah, 2026. The Effect of Risk Management and Good Governance on Fraud Prevention with The Ethics of Organizational Behavior as Moderating Variable. This research aims to analyze the influence of risk management and good governance on fraud prevention with the ethics of organizational behavior as a moderating variable. This type of research is quantitative and data collection was carried out through a questionnaire. The research was conducted at the Inspectorate of East Kalimantan Province with a sample of 42 auditor. The data analysis technique used is Partial Least Squares Structural Equation Modeling (PLS-SEM) with SmartPLS 4.1 software. The results showed that risk management and good governance have a positive and significant effect on fraud prevention. The ethics of organizational behavior is able to moderate the influence of risk management on fraud prevention, but the ethics of organizational behavior is not able to moderate the effect of good governance on fraud prevention.
Keywords: Risk Management, Good Governance, Fraud Prevention, The Ethics of 
Organizational Behavior
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1.1 [bookmark: _Toc215220007][bookmark: _Toc226157558][bookmark: _Toc226158407][bookmark: _Toc226158565]Background
	Local governments are required to prepare Local Government Financial Statements (LKPD) as a form of accountability for local governments regarding te process of managing local finances, from planning and budgeting to budget implementation (Adinata et al., 2023). Subsequently, the LKPD are audited and assigned an audit opinion by the Badan Pemeriksa Keuangan (BPK) based on four criteria, namely compliance with Government Accounting Standards (SAP), compliance with laws and regulations, the effectiveness of internal control system, and adequacy of disclosure (BPK Maluku, 2022).
According to Law Number 15 of 2004 concerning the Audit of State Financial Management and Accountability, an audit opinion is defined as the auditor’s professional statement regarding the fairness of the information presented in financial statements. In government accounting, accountability is reflected through the preparation of government financial statements in accordance with government accounting standards, timely presentation, and the acquisition of an Unqualified Opinion (WTP) from the BPK, which is the ideal goal of good public governance from a government accounting perspective (Adinata et al., 2023).  
	An Unqualified Opinion (WTP) is regarded as an indicator of transparency in both central and local government financial statements, indicating that the financial statements have been fairly presented, free from material misstatements, and in compliance with prevailing financial regulations, thereby demonstrating that the government has implemented good governance practices, particurarly in the accountability of public fund (Fazlurahman et al., 2020). Damanik & Shauki, (2019) argue that one indicator of good and adequate government financial reporting is success in obtaining an unqualified opinion. In line with this view, Indonesian Minister of Finance, Sri Mulyani stated that the Unqualified Opunion issued by BPK to state institution or government affects institutional credibility (Tirto.id, 2017). The attainment of an unqualified opinion by a government institution indicates that its financial statements can be considered “clean” and have been fairly presented in accordance with applicable accounting standards, thereby encouraging state institutions and government entities to compete in obtaining an unqualified opinion from BPK (BPK Maluku, 2022).
	Based on the Audit Report (LHP) conducted by BPK on the LKPD of  regional governments in East Borneo for the 2023 fiscal tear, all regional governments in East Borneo received an unqualified opinion from BPK. One of these entities, the East Borneo Provincial Government, has obtained an unqualified pinion consecutively for 11 years since 2012 for its financial statements (BPK RI, 2024). Although the LKPD has been fairly presented in all material aspects in accordance with applicable government accounting standards, the WTP opinion from the BPK does not rule out the possibility of irregularities of draud occurring within government institutions. 
It can be seen in table 1.1 below, which presents corruption data in the Kalimantan region based on Indonesia Corruption Watch (ICW) data for 2023.
 
[bookmark: _Toc226367752]Table 1.1 Corruption Monitoring Data in Kalimantan in 2023 
	Province
	Number of Cases
	State Losses
	Bribery
	Total Losses

	Kalimantan Timur
	18
	Rp187.006.919.002
	Rp1.400.000.000
	Rp188.406.919.002

	Kalimantan Tengah
	19
	Rp38.371.759.813
	-
	Rp38.371.759.813

	Kalimantan Barat
	17
	Rp26.539.711.934
	-
	Rp26.539.711.934

	Kalimantan Selatan
	13
	Rp15.954.987.138
	Rp65.900.000
	Rp16.020.887.138

	Kalimantan Utara
	4
	Rp18.007.442.345
	-
	Rp18.007.442.345


Source: Indonesian Corruption Watch, 2024
Table 1.1 shows that although the number of corruption cases in East Kalimantan is lower than Central Kalimantan, which recorded 19 cases, the total losses resulting from corruption cases in East Kalimantan is Rp188,919,002 represent the highest total losses compared to other provinces in the Kalimantan regiom. Rhis data indicates that although the number of corruption cases in East Kalimantan in second place, the resulting state losses are significantly higher than those in other province in Kalimantan. Therefore, East Kalimantan is considered a relevant region to be studied in relation to the implementation of risk management, good governance, and the ethics of organizational behavior in efforts to prevent fraud within regional government institutions. 
In 2022, Indonesia Corruption Watch (ICW) monitored the results of investigations conducted by law enforcement agencies (APH) into corruption cases in East Borneo in 2022. The results of the 2022 corruption case mapping in East Borneo indicat that APH most frequenly investigated corruption cases involving state financial losses under Article 2 paragraph (1) of the Anti-Corruption Law. Out of a total of 20 cases, 18 cases were charged under provisions related to state financial losses, while the remaining two cases involved bribery offenses. Furthermore, based on the classification of corruption cases by position, regional government employees constituted the largest group of suspects in corruption cases in East Kalimantan during that year, followed by private sector employees, officials of regionally owned enterprises (BUMD), as well as village heads and village officers (Media Kaltim, 2023).
The ‘Komisi Pemberantasan Korupsi’ (KPK) conducted a sting operation (OTT) involving 11 individuals in East Borneo. This operation implicated several public officials who were allegedly involved in corruption offenses (Media Kaltim, 2023).  One of the largest corruption cases contributing to state financial losses in East Borneo in 2022 was the PLTS project in East Kutai, which resulted in losses amounting to IDR 53.6 billion, along with the corruption case involving the former Regent of Penajam Paser Utara (PPU), Abdul Gafur Masud, which caused state losses of IDR 12.5 billion (Media Kaltim, 2023). In addition, during the same year, a corruption case occurred in Berau Regency involving alleged corruption in the collection of vehicle taxes and vehicle ownership transfer fees at the Berau SAMSAT Office which caused state losses of up to IDR 6 billion (iNews Kaltim, 2022). In the following year, a bribery case related to the procurement of goods and services for a road construction project in the 2023 fiscal year in East Borneo emerged, involving the head of ‘Balai Besar Pelaksanaan Jalan Nasional (BBJN)’ and the commitment-making officer for National Road Impelemntation in Region 1 of East Borneo (Kompas.com, 2023). Furthermore, a currently high-profile and ongoing investigation concerns alleged corruption in the processing of mining business permits (IUP) in East Borno, which has implicated several East Borneo government officials as suspects, including the former Governor of East Borneo, Mr. Awang Faroek Ishak (Kompas.com, 2024). 
	Based on the foregoing discussion, it can be seen that the impact of fraudulent practices is very detrimental and threatens the sustainability of good and clean governance, especially in the government of East Borneo. If such fraud cases are left unaddressed and no preventive measures are taken, they will continue to escalate. Therefore, the government has implemented various strategies to prevent fraud, one of which is by implementing risk management within the government  (Sudarmanto, 2020).  
	Risk management is the activity or processed of identifying, assessing, and responding the potential tisk that may arise and have a negative impact on an institution (Sulistiyo and Yanti, 2022). In general, the identification of possible occurences will result in two possibilities, namely risks that will have a negative impact on the organization and opportunities that can support the achievement of organizational goals (Wilda et al., 2024). Risk management serves as a managerial tool designed to manage risks in order to achieve the strategic goals or objectives of governmental organizations. The primary objective of risk management is to minimize the possibility and impact of risks that could interfere with the achievement of these goals or objectives (Inspektorat Bangka Belitung, 2020). Therefore, risk management is essential to be implemented within government institutions that are vulnerable to fraud risks, which must be identified at an early stage (Inspektorat Jenderal, 2023). This is consistent with the findings of a study conducted by Wilda et al., (2024) which states that risk management has an influence on fraud prevention, which means that risk management implemented by institutional management can prevent fraud from occurring, thereby protecting the institution and achieving its objectives.. 
	In addition to risk management, the implementation of Good Government Governance (GGG), commonly known as Good Governance, is also crucial in preventing fraud within the governmental environment. Good Governance is a form of solid and responsible development management that is in line with the p rinciples of democracy and efficient markets, the prevention of corruption in both political and administrative spheres, the avoidance of misallocation of investment funds, the implementation of budgetary discipline, and the creation of a legal and political framework for the development of business activities (Engkus et al., 2021). Good governance contributes to reducing fraud in government through the application of its principles. By consistently implementing these principles, the state can create a clean and effective environment that increases public trust in the government. Good governance is one of the government's efforts to eradicate fraud, especially corruption. The government is committed to implementing a clean and corruption-free state through the concept of good governance (Menteri negara Pendayagunaan Aparatur Negara, 2008). 
In line with the importance of implementing risk management and good governance in local government institutions to prevent fraud and ensure the achievement of organizational objectives, organizational ethics behavior also play crucial role in supporting both mechanism. The Ethics of Organizational Behavior is a system of values, norms, and beliefs held by every individual in an organization, which then influence every individual in the organization in their work and behavior to prevent acts and actions that could potentially be detrimental to the organization (N. Artini, 2020). According to Iistiyowati (2007), organizational behavior can provide opportunities for individuals within an organization to commit fraud. However, a well established organizational behavior will not provide opportunities for individuals within the organization to commit fraud. The reason for this is that a strong ethical behavior tends to encourage individuals to behave ethically and comply with established rules and procedures, which reduces the likelihood of individuals engaging in fraudulent or corrupt behavior because they will pay more attention to values and norms in every action they take. Thus, through an ethical organizational behavior, it is hoped that fraudulent practices that can cause losses to the organization can be prevented (Akbar et al., 2019). The inclusion of organizational ethical behavior as a moderating variable in this research is motivated by inconsistencies in prior research findings, where research by Primastiwi (2020) shows that organizational ethical behavior has a positive effect on fraud. Meanwhile, research conducted by (Setiawan, 2019) shows that organizational behavior has a negative effect on fraud . On the other hand, research conducted by Prabowo et al., (2025) shows that organizational behavior has a prositive effect on fraud prevention. Meanwhile, research by Raharja & Sulistyowati (2023) shows that organizational ethical behavior has no significant effect on fraud prevention. 	Comment by Nadila Azizah: Coba cek, ini bener kah dia moderasinya ke y aja atau hrs ada kaitannya dengan variabel x juga?	Comment by USER: Blm di kutip di mendeley
	This research was conducted using the perspective of the ‘Inspektorat Daerah Provinsi Kalimantan Timur’ as one of the Governmental Internal Supervisionary Apparatuses (APIP), serving as internal government auditors within he regional government of East Borneo. Governmental internal auditors are primarily responsible for formulating and implementing regional politicies in th areas of governmental oversight and public financial management. The purpose of this supervision is to ensure that government policies and plans can be implemented efficiently and effectively (Kamal, 2023). Based on East Borneo Governor Regulation No. 70 of 2020 article 20 concerning Guidelines for Risk Management and Risk-Based Internal Supervision within the East Borneo Provincial Government, which explains that monitoring in the form of separate evaluations can be carried out by the Inspectorate as the institution responsible for overseeing risk management, which includes audits, reviews, evaluative assessment, and other monitoring activities. 
	Based on the background and phenomena described above, this research aims to further examine “The Effect of Risk Management nd Good Governance on Fraud Prevention with The Ethics of Organizational Behavior as Moderating Variable”. 
1.2 [bookmark: _Toc215220008][bookmark: _Toc226157559][bookmark: _Toc226158408][bookmark: _Toc226158566]Research Problem
[bookmark: _Hlk152442151]	Based on the description of the background, the research problem in this study is : 
a. Does the risk management effect fraud prevention? 
b. Does the good governance effect fraud prevention? 
c. Is the ethics of organizational behavior able to moderate the effect between risk management on fraud prevention? 
d. Is the ethics of organizational behavior able to moderate the effect between good governance on fraud prevention? 
1.3 [bookmark: _Toc215220009][bookmark: _Toc226157560][bookmark: _Toc226158409][bookmark: _Toc226158567]Research Objectives
[bookmark: _Hlk152442161]	In accordance with the research problem that have been previously described, the objectives of this research are : 
1) To determine and analyze the effect of the risk management on fraud prevention.
2) To determine and analyze the effect of the good governnce on fraud prevention. 
3) To determine and analyze the ethics of organizational behavior as a moderator of the effect of risk management on fraud prevention. 
4) To determine and analyze the etchcs of organizational behavior as a moderator of the effect of good governance on fraud prevention. 
1.4 [bookmark: _Toc215220010][bookmark: _Toc226157561][bookmark: _Toc226158410][bookmark: _Toc226158568]Benefits of Research 
[bookmark: _Hlk152443225][bookmark: _Hlk183189892]	Hopefully, this research can provided benefits, both theoretical and practical benefits consisting of: 
1) Theoritical benefits
	This research is expected to be able to provide insight, additional information, and bcome a useful reading reference in the academic environment for the development of science. 
2) Practical benefits
a. This study is expected to provide an overview of policy implementation as an effort to improve fraud prevention by the government’s internal auditor.
b. This study is expected to become a feedback  and consideration for government institutions in East Borneo for the evaluation and optimizing of risk management and good governance in improving fraud prevention. 
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[bookmark: _Toc182558040][bookmark: _Toc191021939][bookmark: _Toc213234605]

[bookmark: _Toc213392803][bookmark: _Toc213802859][bookmark: _Toc215220011][bookmark: _Toc226157562][bookmark: _Toc226158411][bookmark: _Toc226158569]CHAPTER II 
[bookmark: _Toc215220012][bookmark: _Toc226154759][bookmark: _Toc226157563][bookmark: _Toc226157640][bookmark: _Toc226158412][bookmark: _Toc226158570]LITERATURE REVIEW

2.1 [bookmark: _Toc215220013][bookmark: _Toc226157564][bookmark: _Toc226158413][bookmark: _Toc226158571]Theoritical Foundation
2.1.1 [bookmark: _Toc213234608][bookmark: _Toc215220014][bookmark: _Toc226157565][bookmark: _Toc226158414][bookmark: _Toc226158572]Stewardship Theory 
[bookmark: _Hlk190993749]The stewardship theory was first proposed by Lex Donaldson and James H. Davis in 1991, which describes a situation where management or agents acts as stewards who are not motivated by individual interests, but rather by the objective of maximizing collective benefits to achieve shared goals. Accordingly, the theory is grounded in psychological and sociological perspectives, in which the role of the steward is motivated to ac in alignment with the interest of the principal. 
This theory is grounded in philosophical assumption about human nature, which is viewed as inherently trustworthy, responsible, and characterized by integrity and hinest toward others. Steward believe that thei interests are aliged with those of the organization are therefore motivated to pursue organizational goals and deliver direct benefits to the organization rather than to prioritize personal interest. This perspective is based on the core assumption of stewardship theory that the interest of the steward and the principal are aligned, so that the welfare of the organization becomes the main goal for both. When the benefits of the organization are achieved, individual benefits also be achieved. 
This theory assumes that internal auditors acting as stewards will assist the government acting as principal in achieving its objectives. In carrying out their role, auditors will identify and assess risk related to government financial management, supervision, and periodic audits to achieve the government’s objective of establishing a clean and fraud-free government. 
Accordingly, stewardship theory can be considered a theoretical framework that supports the occurance of risk management and good governance variable. Fundamentally, APIP or internal auditors wo act as stewards have the responsibility to assist local governments in achieving clean governance by minimizing fraud in the government environment by good governance and risk management in the local government management environment. 
2.1.2 [bookmark: _Toc215220015][bookmark: _Toc226157566][bookmark: _Toc226158415][bookmark: _Toc226158573]Fraud Prevention
Fraud has a broad and unrestricted definition, as many experts have conceptualized fraud based on their respective perspectives. Komala et al., (2019) define fraud as a  deliberate attempt to deceive with the aim of taking the property or rights of others. According to the Association of Certified Fraud Examiners, fraud is an act committed by individuals either inside or outside an organization to obtain personal or group benefits through unlawful actions that directly cause harm to other parties. Furthermore, Regulation of the Audit Board of the Republic of Indonesia (BPK) Number 1 of  2007 concerning State Financial Auditing Standards defines fraud as a type of unlawful act committed intentionally through deceptive means to obtain certain benefits. Based on these definitions, it can be concluded that fraud refers to acts carried out for the benefit of individuals or groups through means that are not legally justified 
 The Association of Certified Fraud Examiners (ACFE, 2022) develop a framework known as the fraud tree. This framework illustrates various forms of fraud schemes that commonly occur in the workplace, which include: 
1) Corruption is a scheme in which an employee abuses their position or influence in business transactions by violating their responsibilities to the company in order to obtain direct or indirect benefits for themselves or a group.
2) Asset Misappropriation is a scheme in which an employee takes or uses organizational resources illegally for personal gain. 
3) Financial Statement Fraud is a scheme in which an employee deliberately presents inaccurate financial statements or omits important information to conceal the actual financial condition. 
  In Indonesia, corruption is considered a particuralrly serious form of fraud due to a high frequency of corruption cases and its significant contribution to state financial losses. According to the Asia-Pacific Occupational Fraud 2022: A Report to the Nations published by Association of Certified Examiners (ACFE), Indonesia ranked fourth amon countries with the highest number of fraud cases in 2022, with 23 recorded cases (64% corruption, 28.9 asset missapropriation, and 6.7% financial statement fraud) (ACFE, 2022). These corruption cases have occurred across almost all government sectors (ICW, 2023). Fraud cases, especially corruption, that plague Indonesia can have a very detrimental impact on life, both from an individual, bureaucracy, economic, political, and social perspective (Setiadi, 2018). The impact of these corruption cases is very detrimental to various parties and will further threaten the stability of the government if efforts to prevent fraud are not taken immediately. 
 Fraud prevention is an activity carried out by management through the establishment of policies, systems, and procedures aimed at ensuring that the necessary actions have been taken by the board of commissioners, management, and other agency members in order to provide reasonable assurance in achieving three main objectives, namely the reliability of financial reports, the effectiveness and efficiency of operations, and compliance with applicable laws and regulations (Rahman, 2020). According to the Financial and Development Supervisory Institutions (2008), fraud prevention is an integrated effort carried out to minimize and suppress factors that cause fraud. Thus, in this case, fraud prevention can be defined as efforts made to reduce and suppress all forms of dishonest actions that are not in accordance with regulations and can harm the organization. 
Fraud prevention is conducted to ensure that fraudulent practices do not occur within an organization, thereby enabling organizational goals to be achieved and enhancing the organization’s reputation (Mersa et al., 2021). 
 Fraud can be addressed thtough two approaches, namely prevention and detection. Some experts argue that successfully detected fraud cases represent only a small fractaion of the total number of fraud cases that actually occur. Therefore, the main focus should be on prevention efforts (Septiani et al., 2023).  
2.1.3 [bookmark: _Toc215220016][bookmark: _Toc226157567][bookmark: _Toc226158416][bookmark: _Toc226158574]Risk Management
Fraud cases occur due to inadequately designed internal controls and weak organizational governance mechanisms. Many efforts have been made to prevent fraud, including the establishment of strong control procedures to limit risks. One of these preventive actions is implemented through risk management. (Lestari & Mayangsari, 2023b). 
Regulation of the Financial and Development Supervisory Agency (Badan Pengawasan Keuangan dan Pembangunan) Number 4 of 2021 concerning Risk Management within the Financial and Development Supervisory Agency defines risk management as a series of planned and measurable activities aimed at controlling and managing risks that may threaten organizational sustainability and the achievement of organizational objectives. Risk management is also defined as a process of identifying events that may have negative impacts on an organization, evaluating those risks, and responding appropriately to emerging risks (COSO, 2017). According to the research conducted by Dharmawati et al., (2022), risk management is defined as a set of strategies and procedures to identify, measure, monitor, and control all risks related to organizational operations.  
Based on these definitions, it can be concluded that risk management is an activity of identifying, assessing, and responding to risks that could potentially harm an organization. Risk management is an essential part of an organization, implemented with the objective of reducing potential risks that threaten organizational sustainability in order to achieve organizational goals (Lestari & Mayangsari, 2023). 	Comment by Nadila Azizah: Ini kaitan dengan pencegahan kecurangannya kuhapus, nanti dikaitin sendiri aja, nth pas presentasi kah kek penerapan mj risk ini penting bgt untuk mencegah kecurangan di pemerintahan
[bookmark: _Hlk190091462]Risk management plays an important role in preventing and controlling risks, particurarly in internal control, whoch serves to prevent and detect fraud. The objective of risk management is to assist those responsible for financial management in accurately identifying risks and making the most optimal decisions  (Lestari & Mayangsari, 2023a).
2.1.4 [bookmark: _Toc215220017][bookmark: _Toc226157568][bookmark: _Toc226158417][bookmark: _Toc226158575][bookmark: _Toc213234611]Good Government 
Good government, commonly referred to as good governance, represents the government’s effort to administer a solid and responsible governance by following good management principles and ensuring efficient markets, avoiding misallocation of funds, and preventing corruption in both political and administrative aspects (Pratolo & Jatmiko, 2017). In this research conducted by (Hasriani, 2024), good governance is defined as the implementation of governmental activities that are oriented toward public interests and grounded in applicable norms and regulations to achieve effective governance. Therefore, good governance can be concluded as the government’s effort to fulfill its responsibility to the public by applying good governance principles in order to prevent fraudulent practices with the expectation of improving the overall management of government administration.
Good governance is characterized by governance practices based on key principles, namely transparency, accountability, responsibility, independence, as well as fairness and equality (Ferdyanti & Priono, 2022). The implementation of good governance is considered effective when the government, private sector, and society are able to work synergistically in building good governance (Dewi & Padnyawati, 2022). Through the application of these principles, it is expected that governance practices can function effectively, thereby preventing individuals or groups within institutions or organizations from engaging in fraudulent activities (Fitriana & Suwandi, 2023). 
2.1.5 [bookmark: _Toc215220018][bookmark: _Toc226157569][bookmark: _Toc226158418][bookmark: _Toc226158576]The Ethics of Organizational Behavior
 Organizational behavior is a system of shared values and beliefs held by members of an organization that highly determines how they act. This behavior reflects the perceptions held by organizational members, which serve as the basis for their actions (Yuliani, 2018). In other words, organizational behavior represents shared values perceived by members and manifested through attitudes and behaviors within the organization. 
Ethics refers to a set of rules established to uphold the dignity of a profession, regulate relationships among its members, and provide assurance to the public that the profession maintains high performance standards, which generally encompass moral values and principles (Sunyoto, 2014). According to research conducted by (Awatif & Mulyaning Tyas, 2022), organizational ethical behavior is a collection of values, norms, and beliefs shared by individuals or members of an organization. These values influence how individuals work and behave in alignment with organizational objectives and encourage the development of ethical behavior. In the research conducted by Prabowo et al., (2025), organizational ethical behavior is defined as a set of values, beliefs, assumptions, or norms that have long been in place, agreed upon, and followed by all members of an organization as guidelines for behavior in solving organizational problems. 
Based on these definitions, it can be concluded that organizational ethical behavior serves as guideline that contains norms, ethics, and values that have been agreed upon as a code of conduct and activity within the organization. 
2.2 [bookmark: _Toc215220019][bookmark: _Toc226157570][bookmark: _Toc226158419][bookmark: _Toc226158577]Previous Research
	The previous research wwas used as a basis for identifying differences with previously developed reseach and as a basis for developing the research framework used to develop the research to be conducted.  
[bookmark: _Toc191022273][bookmark: _Toc213256116][bookmark: _Toc226367753]Table 2.1 Previous Research
	[bookmark: _Hlk190091848]No
	Researcher (Year)
	Research Title
	Variable
	Analysis Tool
	Research Results

	1.
	Prabowo et al., (2025)
	The Effect of Internal Control Systems, Good Corporate
Governance, Financial Reporting Compliance, and Ethical 
Organizational Behavior on the Prevention of BOS Fund Fraud With
Individual Morality as a Moderating
	Independent  (X): 
Internal Control System, Good Corporate Governance, Financial Reporting Compliance, and Organizationsl Ethical Behavior

Dependent  (Y): 
BOS Fund Fraud Prevention

Moderating (Z): 
Individual Morality
	WarpPLS 8.0 
	Internal control systems have a positive but insignificant effect on BOS fund fraud prevention. Good corporate governance, financial reporting compliance, and organizational ethical culture have a positive effect on fraud prevention.

	Continued on the next page
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	2.
	Murhaban et al., (2024)
	The Effect of Organizational Behavior, Proactive Audit, and Whistleblowing System on the Prevention Fraud in the Management of BOS Funds (Case Study of Junior High Schools in Perbaungan District)
	Independent  (X): Organizationl Behavior, Proactive Audit, and Whistleblowing System

Dependent  (Y): BOS Fund Fraud Prevention
	Linear Regression (SPSS 25)
	Organizational behavior does not have a positive and significant effect on fraud prevention, while proactive audit and whistleblowing systems have a positive and significant effect.

	3.
	Nafisah & Witono  (2024)
	The Effect of Implementing Accrual-Based Accounting, Good 
Governance, and Financial Management Supervision on 
Fraud Prevention in Regional Finance
	Independent  (X): 
Accrual-Based Accounting, Good Governance, Financial Management Supervision

Dependent  (Y): Fraud Prevention 
	SPSS 20 (data quality tests, classical assumption tests, hyphothesis testing)
	Accrual-based accounting and good governance have a significant effect on fraud prevention, while financial management supervision does not effect on fraud prevention

	4.
	Sulistiyo & Yanti (2022)
	The Effect of Internal Control, Risk Management, and 
Whistleblowing Systems on Fraud Prevention
	Independent  (X) : Internal Control, Risk Management, and Whistleblowing System

Dependent  (Y): Fraud Prevention
	Multiple linear regression (SPSS v24)
	Internal control, risk management, and whistleblowing systems have a significant effect on fraud prevention.

	5.
	Wilda et al., (2024)
	The Effect of Internal Control, Organizational Behavior, and 
Risk Management on Fraud Prevention through Good 
Corporate Governance 

	Independent  (X): Internal Control, Organizational Behavior, and Risk Management

Dependent  (Y): Fraud Prevention

	Descriptive Statistical Analysis using PLS
	Internal control, organizational behavior, risk management, and good corporate governance have a positive and significant effect on fraud prevention. 
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	as an Intervening Variable (Case Study of 
Financial and Asset Management Institution in Makassar City)
	Mediating (M) : 
Good Corporate Governance
	
	However, organizational behavior through good corporate governance has a positive but insignificant effect.

	6.
	Fauzia & Harnovinsah (2021)
	The Effect of Good Governance, Digitalization, and Internal Auditors on Fraud Prevention Mediated by Public Accountability (Survey at the Ministry of Industry)
	Independent  (X): 
Government Governance, Digitalization, and Internal Auditor 

Dependent  (Y): Fraud Prevention

Mediating (M):
Public Accountability
	Structural Equation Model (SEM) using Smart PLS
	Government governance, digitalization, the role of internal auditors, and public accountability mediation have a positive and significant effect on fraud prevention.

	7.
	Inawati & Sabila (2021)
	Fraud Prevention: The Effect of Whistleblowing Systems, Government Governance, and 
Government Official Competence
	Independent  (X) : whistleblowing system, government governance, Government Apparatus Competence 

Dependent  (Y): Fraud Preventiom 


	Mixed Method (Multiple Regression and In-depth Interview)
	Government governance and apparatus competence have a positive effect on fraud prevention, while whistleblowing systems do not have a significant effect.

	8.
	Akbar et al., (2019)
	The Effect of E-Procurement Implementation and Internal Control Systems 
in Government on Fraud Prevention Fraud in the Procurement 
of 
	Independent  (X): 
E-Procurement Implementation and Government Internal Control System

Dependent  (Y): Fraud Prevention
 
	Moderated Regression Analysis using SPSS. 
	E-procurement implementation and government internal control systems significantly affect fraud prevention. Organizational 
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	Goods/Services with Organizational Ethical Behavior as a Moderator
	Moderating (Z): 
The Ethics of Organizational Behavior
	
	ethical behavior is able to moderate both relationships.


Source: Data Processed, 2024
2.3 [bookmark: _Toc215220020][bookmark: _Toc226157571][bookmark: _Toc226158420][bookmark: _Toc226158578]Research Framework
	The stewardship theory decribes a situation where the management acts as a steward who is not motivated by individual interests, but rather by the goal of providing maximum benefits to achieve ollective objectives. Accordingly, this theory is grounded in psychological and sociological perspectives which the role of the steward is motivated to act in accordance with the interests of the principal. This theory assumes that APIP or internal auditors acting as stewards, will assist the government as the principal in achieving its goals. In carrying out their role, auditors will identify and assess risks related to government financial management, supervision, and periodic audits to prevent fraud so that the government’s goal of establishing a clean and fraud-free government can be achieved.  
The government's efforts to prevent fraud within the government include implementing risk management and good governance. Risk management involves the process of identifying, assessing, and managing risks faced by an organization (Sudarmanto, 2020). Through the implementation of effective risk management, the government can identify potential fraud, minimize the opportunities for fraud, and develop strategies to proactively manage the risk of fraud. Mehnwhile, good governance is good and clean governance, the main principles of which are transparency, accountability, independence, fairness, and responsibility. By ensuring that the government has implemented good governance properly, organizations or governments can build an environment that supports integrity, reduce pressure and opportunities for fraud, and improves the effectiveness of supervision and control within the organization (Karyono, 2013).
	The implementation of risk management and good governance are expected to help organizations identify areas that are vulnerable to fraud, evaluate the potential impact and likehood of fraud occurance, and implement control measures to mitigate such risks. In turn, these efforts contribute to creating an environment in which fraud prevention can be effectively integrated into organizational process.
	In addition to anticipating fraud through the implementation of risk management and good governance, it is necessary to anticipate the anticipate the cultivation of an ethical organizational behavior. The effectiveness of implementing risk management and good governance is highly dependent on the ethics of organizational behavior. 
	Based on the stewardship theory, individuals within an organization who act as steward prioritize organizational interests over their personal interests due to the alignment of goals. Stewardship theory is also grounded in philosophical assumption about human nature, which is viewed as inherently trustworthy, responsible, and characterized by integrity and honesty toward others. This implies that when individuals possess value of trust, responsibility, and integrity, they are more likely to be motivated to support the overall well-being of the organization. 
	The ethics of organizational behavior serves as the foundation of integrity for individuals, as it represents a shared set of values, norms, and beliefs held by members of an organization. These values influence how individuals perform their work and guide their behavor in alighnment with organizational objectives, thereby encouraging the development of ethical and appropriate conduct. 
	With a strong organizational ethical behavior,  stewards will be encouraged to act with integrity, undertand the ethical consequences of misconduct, and to refrain from exploiting weakness in the internal control system, therevy enchancing the effectiveness of risk management and good governance implementation. On the other hand, a weak organizational ethical behavior is unable to prevent fraud due to a lack of clear moral guidance and tolerance of ethical violations. In such conditions, policies and control procedure tend to become merely formalities for individuals within the organization, rendering them ineffective in optimally preventing misconduct.  
	Based on these explanations, the conceptual framework of this research can be illustrated as follows: :
[image: ]
[bookmark: _Toc191022226][bookmark: _Toc213236002][bookmark: _Toc213236129][bookmark: _Toc226366484]Figure 2.1 Research Framework
Source: Data processed, 2025
2.4 [bookmark: _Toc215220021][bookmark: _Toc226157572][bookmark: _Toc226158421][bookmark: _Toc226158579]Hypothesis Development
2.4.1 [bookmark: _Toc215220022][bookmark: _Toc226157573][bookmark: _Toc226158422][bookmark: _Toc226158580]The Effect of Risk Management on Fraud Prevention
[bookmark: _Hlk191011650]Based on stewardship theory, stewards and principals are able to work collaboratively to achieve shared objectives. In this case, supervisory officers of auditors acting as stewards will identify and assess risks related to government financial management, supervision, and periodic audits to achieve the goals of the government acting as principal, namely to establish a clean and fraud-free governance.
 Risk management refers to activities aimed at identifying events that may potentially harm an organization or institution, assessing the asscociated risks, and responding to the risks that arise (Wulandari & Nuryanto, 2018). Risk management is essential and must be implemented across all government institutions, as it helps identify and close gaps and weakness within the organizational internal control structure, thereby reducing opportunities for employees to engage fraudulent behavior (Kassem & Higson, 2012). 
According to research by Kopanchuk et al., (2021), there are seven management tools that need to be implemented in organizations to manage finances in order to prevent risks such as corruption. These include ensuring that organizations have well-managed financial structures and systems, ensure that budgeting and financial planning procedures run efficiently and with integrity, implement good financial management rules and procedures, create and implement strict and effective financial controls, strengthen the capacity of the internal audit system, implement regulations and procedures regarding external audits in a transparent and effective manner, and ensure that financial reporting and public reporting are carried out transparently on a regular basis. In this case, understanding regulations and risk assessment are important aspects in improving risk management, where by understanding the regulations in risk assessment based on the law, the achievement of risk management will be guaranteed so that it contributes to fraud prevention efforts in the organization (Lisnawati & Apollo, 2020).
Research conducted by Sulistiyo and Yanti (2022) and Wilda et al., (2024) indicate that risk management has a positive and significant effect on fraud prevention. This means that the better the implementation of risk management in an organization, the more it can prevent fraud by minimizing existing risks. Based on this description, the proposed hypothesis is as follows:  
H1 : Risk management has a positive and significant effect on fraud prevention 
2.4.2 [bookmark: _Toc215220023][bookmark: _Toc226157574][bookmark: _Toc226158423][bookmark: _Toc226158581]The Effect of Good Governance on Fraud Prevention
The stewardship theory explains that stewards will not act based on personal interests, but are instead motivated to fulfill the objectives of the principal or achieve shared organizational goals. Auditors as stewards will ensure that good governance principles are implemented within government institutions as principals in order to prevent the emerge of fraud-related loopholes in the governmental environment and to echieve clean and corruption-free governance .
Good governance refers to the implementation of a solid and accountable system of government administration that align with efficient management practices and effective market mechanism, with the aim of avoiding misallocation of investment funds, preventing corruption in both political and administrative aspects, ensuring budgetary discipline, and establishing legal and political frameworks that support economic activities (Pratolo & Jatmiko, 2017). Government Governance reflects the quality of governance and plays a role in enchancing governmental values as a result of governance and plays a role in enchancing governmental values as a result of governance systems considered effective in supervising and managing organizations (Pratiwi, 2022). The implementation of good governance is expected to create a conductive working environment and improve the effectiveness of organizational internal control systems, thereby reducing the risk of fraud within organizations. 	Comment by Nadila Azizah: Beneran deh, ini definisi nya tentang apasih :’(
Research conducted by Sulistiyo and Yanti (2022) indicates that good government governance has a positive and significant effect on fraud prevention. This finding suggest tht the better the implementation of good governance within the government environment, the better the level of fraud prevention. These results are consistent with research by (Fauzia and Harnovinsah (2021) and Nafisah & Witono (2024), which states that good governance has a positive effct on fraud prevention. Based on the foregoing discussion, the proposed hyphothesis is as follows: 
H2 : Good governance has a positive and significant effect on fraud prevention
2.4.3 [bookmark: _Toc215220024][bookmark: _Toc226157575][bookmark: _Toc226158424][bookmark: _Toc226158582]The Ethics of Organizational Behavior Moderates The Effect of Risk Management on Fraud Prevention
The stewardship theory is based on philosophical assumption regarding human nature, which is essentially trustworthy, responsible, and possesses integrity, and honesty towards others. Organizational ethical behavior forms the basis of integrity for individuals because organizational ethical culture is a collection of values, norms, and beliefs shared by individuals or members of the organization. These values influence the way individuals work and behave in order to align with the organizational objectives and encourage the formation of ethical conduct.
In this context, organizational ethical behavior not only shapes individual attitudes but also plays an important role in strengthening the effectiveness of risk management in fraud prevention. (Halimatusyadiah & Robani, 2021). Organizational ethical behavior is expected to influence every individual in the organization to act in accordance with applicable business ethics. Thus, based on this explanation, it can be concluded that organizational ethical behavior can moderate the influence of risk management on fraud prevention.
Research conducted by Artini et al., (2020) shows that in a more ethical environment, employees tend to comply with organizational regulations and fraudulent acts within institutions. This finding is consistent with research conducted by Wilda et al., (2024), where organizational ethical behavior has a positive and significant effect on fraud prevention and the results of research by Akbar et al., (2019) states that organizational ethical behavior can moderate the relationship between internal control systems and fraud prevention, which means that a good organizational ethical culture can support the effectiveness of internal controls, including the implementation of risk management in preventing fraud within the organization. Based on this description, the resulting hypothesis is as follows: 
H3 : The ethics of organizational behavior was able to moderates the effect of risk management on fraud prevention. 
2.4.4 [bookmark: _Toc226158425][bookmark: _Toc226158583][bookmark: _Toc215220025][bookmark: _Toc226157576]The Ethics of Organizational Behavior Moderates the Effect of Good 
[bookmark: _Toc226158426][bookmark: _Toc226158584]Governance on Fraud Prevention
According to stewardship theoy, individuals witin an organization who act as stewards will prioritize the interest of the organization over their personal interests because of the alignment of goals. Stewardship theory is also based on philosophical assumptions about human nature, which is essentially trustworthy, responsible, and has integrity and honesty towards others. This implies that when individuals hold values of trust, responsibility, and integrity, they will be motivated to support the overall welfare of the organization. 
Organizational ethical culture refers to a set of norms, values, and beliefs shared by members of an organization, where these values and norms influence how individuals work and behave to avoid actions or deeds that have the potential to harm the organization, thereby minimizing fraud within the organization (Parmawan et al., 2018). With these beliefs, values of trust, integrity, and norms, auditors who act as stewards will assist the government which acts as the principal in implementing good governance to prevent fraud within government institutions. 
According to the KNKG (2022), some principles of good governance that must be applied in public sector governance include accountability, transparency, and openness. When these principles are properly implemented within an institution, they can prevent individuals or groups from engaging in fraudulent activities. If an institutions has a strong ethical culture, individuals will be more motivated to implement these principles in financial management, thereby increasing the effectiveness of good governance because every element in the organization feels morally and ethically responsible for maintaining the integrity of governance. On the other hand, if the organizational ethical behavior is weak, individuals tend to only comply with the rules formally without any incentive to act with integrity, resulting in potential fraud even though good governance has been implemented. In this case, the organizational ethical behavior can moderate the effect of good governance on fraud prevention. 
Research conducted by Prabowo et al., (2025) indicates that the ethics of organizational behavior has a positive and significant effect on fraud prevention. This finding suggest that stronger implementation of ethical organizational behavior and good governance within an organization enchances the level of fraud prevention. Based on the above discussion, the proposed hyphothesis as follows :  
H4 : The Ethics of Organizational Behavior was able to Moderate the Effect of Good Goevrnance on Fraud Prevention 
2.5 [bookmark: _Toc215220026][bookmark: _Toc226157577][bookmark: _Toc226158427][bookmark: _Toc226158585]Research Models
The research model is constructd based on the relationship between ariables formulated by hypothesis. This research model are illustrated by using SmartPLS 4, which allows researchers to see the relationshop between variables. The research model for this research is shown below:  
[image: ]
[bookmark: _Toc226366485]Figure 2.2 Research Model
Source: SmatPLS 4, 2024
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[bookmark: _Toc191021955][bookmark: _Toc213234621][bookmark: _Toc213392819][bookmark: _Toc213802875]

[bookmark: _Toc215220027][bookmark: _Toc226154774][bookmark: _Toc226157578][bookmark: _Toc226158428][bookmark: _Toc226158586]CHAPTER III 
[bookmark: _Toc215220028][bookmark: _Toc226157579][bookmark: _Toc226157656][bookmark: _Toc226158429][bookmark: _Toc226158587]RESEARCH METHOD

3.1 [bookmark: _Toc215220029][bookmark: _Toc226157580][bookmark: _Toc226158430][bookmark: _Toc226158588]Operational Definition
3.1.1 [bookmark: _Toc213234624][bookmark: _Toc215220030][bookmark: _Toc226157581][bookmark: _Toc226158431][bookmark: _Toc226158589]Dependent Variable (Y) 
The dependent variable (Y) in this research is fraud prevention. Fraud prevention can be defined as an effort to mitigate and suppress all forms of fraudulent acts that are not in accordance with regulations and can harm the organization.  Prevention was carried out so that fraudulent acts would not occur, thereby enabling the organization achieve its objectives. The measurement indicators used as a basis for examining the fraud prevention variable were adopted from Damayanti & Primastiwi (2021) sourced from  (BPKP, 2008) with the following indicators: 
1) Establishment and commitment to implementation anti-fraud policies
2) Standard prevention procedures
3) Establishment and implementation of internal audit functions
4) Control techniques 
5) Sensitivity to fraud
3.1.1 [bookmark: _Toc213234625][bookmark: _Toc215220031][bookmark: _Toc226157582][bookmark: _Toc226158432][bookmark: _Toc226158590]Independent Variable (X) 
A. Risk Management (X1)
Risk management as an independent variable (X1) in this research is an activity of identifying, assessing, and responding to the risk that have the potential to negatively impact the organization. Risk management has the role of preventing and controlling risks that serve to pretent and detect potential fraud. The measurement indicators used as a basis for researching this risk management variable are sourced from literature on Risk Management Based on SNI ISO 31000 by Vorst et al., (2018) with the following indicators:
1) Context Determination 
2) Risk Assessment
3) Risk Response
B. Good Governance (X2)
Good Governance as an variable independent (X2) in this research is defined as the government’s efforts to fulfill their responsibility to public by implementing the principles of good governance to prevent fraud, with an expectation of changing the way government is managed to be better. Good governance is implemented to avoid misallocation of funds, fraud, and other risks that could impact the organization negatively. The effective implementation of good governance can prevent fraud in an institution. The measurement indicators used as a basis for the variable of good governance are sourced from Law No. 32 of 2004 concerning Regional Government, Article 20 concerning the Principles of Government Administration, with the following indicators: 
1) Legal certainty
2) State administration order
3) Public interest
4) Transparency
5) Proportionality
6) Professionalism
7) Accountabilty
8) Effectiveness and efficiency 
3.1.2 [bookmark: _Toc213234626][bookmark: _Toc215220032][bookmark: _Toc226157583][bookmark: _Toc226158433][bookmark: _Toc226158591]Moderating Variable (Z) 
The ethics of Organizational Behavior is a moderating variable in this research. The Ethics or organizational behavior is a guideline for social behavior that contains norms,ethics, and values that have been agreed upon as a code of counduct and activity within the organization. This behavior can vreate an ethical framework that encourages every employee to act with integrity, transparency, and responsibility. With this organizational ethical behavior, organizations can create a work environment that minimizes the risk of unethical behavior or fraud. The measurement indicators used as a basis for the variables of the ethic of organizational behavior were adopted from the research by Fade et al., (2022) with the following indicators: 
1) Visible role models
2) Communication of ethical values and rules
3) Provision of ethical training
4) Providing rewards for ethical actions and penalties or sanction for unethical actions
5) Ethical protection mechanism
3.2 [bookmark: _Toc215220033][bookmark: _Toc226157584][bookmark: _Toc226158434][bookmark: _Toc226158592]Population and Sample
The population used in this study consisted of audiors in the Specialized divisions and the government and civil service divisions. The total number of auditors in these two divisions was 42 auditors. 
The selection of these divisions was based on the relevance of their supervisionary duties and functions stated in Governor Regulation of East Kalimantan No. 34 of 2020 concerning of Organizational Structure, Duties, Functions, and Work Procedures of the Regional Inspectorate of East Kalimantan Province. The specialist division is responsible for overseeing the implementation of cross-sector regional government affairs, handling public omplaints, and coordinating efforts related to the prevention of corruption of fraudulent practices. Meanwhile, the Government and Apparatus Divison carries out functional guidance and supervision over financial management, organizational performance, and the administration of governmental affairs within regional agencies. Based on this explanation, these two divisions are considered to have the relevant competence and experience to provide assessments related to the implementation of risk management, good governance, and fraud prevention in government agencies.
The sampling method used in this study was non-probability sampling with total sampling technique. Total sampling is a sampling technique in which all members of the population are used as samples (Sugiyono, 2018). In this research, all APIP in the specialized divisions and the government and civil servant divisions working at the East Borneo Inspectorate were designated as samples. 
3.3 [bookmark: _Toc215220034][bookmark: _Toc226157585][bookmark: _Toc226158435][bookmark: _Toc226158593]Types and Sources of Data
This research is quantitative study using primary data sourced directly from research subjects through a survey conducted using a questionnaire distributed to respondents who are auditor from East Kalimantan Inspectorate. 
3.4 [bookmark: _Toc226157586][bookmark: _Toc226158436][bookmark: _Toc226158594]Data Collection Method
Data was collected by distributing research questionnares to respondents, which contained several questions prepared by the researchers to be responded to. The scores for each statement on the questionnaire had been responded to would later be presented in numerical form with a rating scale of 1-5 usin a likert scale, to be processed and analyzed. 
[bookmark: _Toc191022257][bookmark: _Toc213801814][bookmark: _Toc226367754]Table 3.1 Likert scale
	Measurement Indicators
	Score

	Totally Agree
	5

	Agree
	4

	Netral
	3

	Disagree
	2

	Totally Disagree
	1


Source: Sugiyono, 2018
3.5 [bookmark: _Toc226157587][bookmark: _Toc226158437][bookmark: _Toc226158595]Data Analysis Measurement
	The data analysis tool used in this research was SmartPLS 4 software with the PLS-SEM (Partial Least Squares – Structural Equation Modelling) method. This analysis was used to the predictive relationship btween constructs or variables, namely by assessing whether there was a relationship or influence beteween these variables (Hamid & Anwar, 2019).
3.5.1 [bookmark: _Toc226157588][bookmark: _Toc226158438][bookmark: _Toc226158596]Descriptive Statistical Analysis
Descriptive statistical analysis was used to describing the variable in this research. The purpose of this analysis was to provide an understanding of the analysis results and their explanations. In general, this technique is part of the process of transforming research data into tabular form, whether numerical or graphical. This allows the data to be interpreted more easily and understood clearly. 
3.5.2 [bookmark: _Toc226157589][bookmark: _Toc226158439][bookmark: _Toc226158597]Outer Model
The outer model is used to assess the validity and realibility of the indicators that form the latent construct. In SmartPLS tests, there are several components used to assess the validity and reliability of an indicator, namely: 
3.5.2.1 Validity Test
Validity test is used to measure whether a measuring instrument is valid or invalid. The measuring instrument in question is the the questions on a questionnaire. A questionnaire are considered valid if the questionas on the questionnaire can reflect what is being measured by the questionnaire. In PLS-SEM, validity tests consist of convergent validity and discriminant validity. 
Convergent validity is used to measure indicators of each variable based on validity values, which are measured using the outer loading values of each indicator of each variable. The rule of thumb used to asses convergent validity is a loading factor value  0.70 and average variance extracted (AVE) > 0.50 (Ghozali & Latan, 2021). 
Discriminant validity is used to ensure that each concept from each latent model structure is different from other variables. Discriminant validity test is conducted with reflective indicators by looking at the cross loading values on each variable > 0.70 The other way is to cinsider the correlation between the square root of AVE and the latent structure using practical rule of square root of AVE > 0.50 correlation between other constructs (Ghozali & Latan, 2021). 
3.5.2.2 Reliability Test
Realibility test is used to determine whether a variable is able to measure reliably and considered reliable if it generates consistent results. In this test, an indicator is considered reliable if the composite reliability value is > 0.70 and Cronbach’s alpha is ?0.70 and must not be > 0.90 (Ghozali & Latan, 2021). 
3.5.3 [bookmark: _Toc213234633][bookmark: _Toc215220039][bookmark: _Toc226157590][bookmark: _Toc226158440][bookmark: _Toc226158598]Model Struktural (Inner Model) 
There are several components that are used as criteria in the assessment of structural models (inner models), namely : 
3.5.3.1 [bookmark: _Toc215220040][bookmark: _Toc226157591][bookmark: _Toc226158441][bookmark: _Toc226158599]R-Square
The R-quare value is used to measure the extent of the independent variable’s influence on the dependent variable (Jogiyanto, 2011). The R-square of 0.70 indicates that the model Is strong, 0.50 ndicates that the model is moderate, and 0.25 indicates that the model is weak (Ghozali & Latan, 2021). 
3.5.3.2 [bookmark: _Toc215220041][bookmark: _Toc226157592][bookmark: _Toc226158442][bookmark: _Toc226158600]F-Square
The F-square value is used to calculate the effect between variables with effect size. F-square value of 0.35 indicates that the model is steong, 0.15 indicates that the model is moderate, and 0.02 indicates that the model is weak.  
3.5.4 [bookmark: _Toc226157593][bookmark: _Toc226158443][bookmark: _Toc226158601]Hypothesis Test
Hypothesis test is this research used SEM-PLS analysis techniques with SmartPLS 4 through the bootstrapping method involving the statistical test. Hypothesis test was conducted to determine the effect of risk management and good governance on fraud prevention with organizational behavior as a moderating study. The rules of thumb used in this research looked at the coefficient value and a significance level of p-value < 0.05 with the following criteria for hypotheses to be accepted or rejected:  
1) If the p-value ≤ 0,5 or the coefficient is positive, then the hypothesis is accepted. 
2) If the p-value ≥ 0,5 or the coefficient is negative, then the hypothesis is rejected. 
3.5.5 [bookmark: _Toc213234635][bookmark: _Toc215220043][bookmark: _Toc226157594][bookmark: _Toc226158444][bookmark: _Toc226158602]Moderated Regression Analysis 
Moderated Regression Analysis (MRA) is a regression equation involving interaction components (multiplication of two or more independent variables) with the aim of seeing how moderating variables streghten or weaken the relationship between independent and dependent variables (Ghozali & Latan, 2021). The criteria for moderating variable that were tested as follows: 
a. Significance criteria for moderating variables: 
1) If the p-value is < 0.05, it is considered significant, which means that the moderating variable contribute to moderating the effect of independent variable on dependent variable.
2) If the p-value is > 0.05, it is considered insignificant, which means that the moderating variable does not contribute to moderating the effect of independent variable on dependent variable. 
b. Criteria for types of moderating variables: 
1) If the moderating variable test has a significance level < 0.05 and the independent multiplied by the moderating variable test has a significance level of < 0.05, then quasi-moderation occurs. Quasi moderator is a variable that is moderated between the independent variable and the dependent variable, which is also an independent variable. 
2) If the moderator variable test has a significance level < 0.05 and the independent variable multiplied by the moderating variable test has a significance level > 0.05, then predictor moderation occurs. Predictor moderation occurs when the moderatorating variable only acts as an independent variable . 
3) If the moderating variable test has a significant level > 0.05 and the independent variable multiplied by the moderating variable test has a significance level < 0.05, then pure moderation occurs. Pure moderation occurs when then variable that moderates the independent variable and the dependent variable interacts with the independent variable without becoming an independent variable. 
4) If the moderation variable test has a significance level > 0.05 and the independent variable multiplied by the moderation variable has a significance level > 0.05, then homolgizer moderation occurs. Homologizer moderator is a variable that has the potential to become a potential variable. However, the variable does not interact with the independent variable and does not have a significant relationship with the dependent variable. 
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[bookmark: _Toc215220044][bookmark: _Toc226157595][bookmark: _Toc226157672][bookmark: _Toc226158445][bookmark: _Toc226158603]CHAPTER IV
[bookmark: _Toc215220045][bookmark: _Toc226154792][bookmark: _Toc226157596][bookmark: _Toc226158446][bookmark: _Toc226158604]RESEARCH AND DISCUSSION

4.1 [bookmark: _Toc215220046][bookmark: _Toc226157597][bookmark: _Toc226158447][bookmark: _Toc226158605]Overview of the Research Object
The research method was conducted by distributing questionnaires to government internal supervisors that work at the East Borneo Inspectorate. 
The licensing process was carried out on July 4, 2025 and the data collection process was carried out by the researcher from August, 7 2025 to August, 30 2025. In conductiong the research, the samples selected by the researched were employees in specialized divisions and government and civil service divisions. In this case, the researcher obtained 42 questionnaires to be processed.  
After the data was obtained and collected, screening and tabulation were carried out. Thereafter, analysis was performed using SEM PLS. The summary of the research sample data as follows:    
[bookmark: _Toc213256122][bookmark: _Toc226367759]Table 4.1 Data Collection Results
	Description
	Number of Questionnares
	Percentage (%)

	Questionnaires distributed
	42
	100%

	Questionnaires returned 
	42
	100%

	Questionnaires processed
	42
	100%


Source: Data processed, 2025 
4.2 [bookmark: _Toc215220047][bookmark: _Toc226157598][bookmark: _Toc226158448][bookmark: _Toc226158606]Descriptive Staticstic Analysis
The descriptive statistical analysis used in this research is divided into two components, namely descriptive statistical analysis of respondents and descriptive statistical analysis of variables. 
4.2.1 [bookmark: _Toc226157599][bookmark: _Toc226158449][bookmark: _Toc226158607]Statistical Analysis of Respondents
4.2.1.1 Gender
The respondent characteristics based on gender are as follows: 
[bookmark: _Toc213256123][bookmark: _Toc226367760]Table 4.2 Statistical Analysis by  Gender
	Gender
	Total
	Percentage (%)

	Male
	27
	64%

	Female
	15
	36%

	Total
	42
	100%

	Source: Data processed, 2025
	
	


Based on table 4.2, it can be concluded that the majority of respondents were malewith 27 individuals (64%), while the rest were female with 15 respondents (36%). The job of an auditor is known to have a high workload, intensity mobility, and responsibilities in auditing that require precision and decisiveness in decision-making. This male dominance may indicate that jobs in the field of auditing are still considered suitable for men, who are generally considered to be better equipped to deal with high pressure and demanding work. 
4.2.1.2 Educational Background
The respondent characteristics based on their education background as follows:
[bookmark: _Toc226367761]Table 4.3 Statistical Analysis by Educational Background  
	Education Background
	Total
	Percentage (%)

	Diploma
	6
	14%

	S1
	24
	57%

	S2
	12
	29%

	Total
	42
	100%


     Source: Data processed, 2025
Based on the data in table 4.3, it shows that the respondent’s education background are divided into 6 people (14%) with a diploma, 24 people (57%) with a bachelor’s degree, and 12 people (29%) with a master’s degree. The respondents in this research were dominated by S1, numbering 24 people or 57%. This shows that the majority of this jobs in supervision or auditing require an educational background that is adequate for understanding the audit process, risk management, and governance. Therefore, the quality of the answers provided could be assumed to be good and in line with the demands of professionalism in the field of supervision. 
4.2.1.3 Age
The respondent characteristics based on their age as follows: 
[bookmark: _Toc213256125][bookmark: _Toc226367762]Table 4.4 Statistical Analysis by Age
	Age
	Total
	Percentage

	< 25 years 
	10
	24%

	26 - 35 years 
	9
	21%

	> 36 years 
	23
	55%

	Total
	42
	100%


Source: Data processed, 2025
Based on the information shown in table 4.4, the age of respondents consisted of 10 people (24%) aged <25 years, 9 people (21%) aged between 26-3 years 5, and 23 people (55%) aged >36 years. The majority of respondents in this research were aged over 36 years, with 23 people or 55%. This indicates that the most empployees involved in auditing work are mentally nature, enabling them to work professionally with relatively higher work experience. Their level of maturity and field experience are valuable assets in providing objective answers based on field experience in the auditing process and in preventing fraud in the public sector.  
4.2.1.4 Positions
The respondent characteristic based on the position as follows: 
[bookmark: _Toc226367763]Table 4.5 Descriptive Statistical Analysis bay Positions
	Positions
	Total
	Percentage

	Assistant Inspector 
	2
	5%

	Senior Auditor
	6
	14%

	Intermediate Auditor
	15
	36%

	Intermediate P2UPD 
	3
	7%

	Associate P2UPD 
	5
	12%

	Associate Auditor
	5
	12%

	Skilled Auditor
	6
	14%

	Total
	42
	100%


Source: Data processed, 2025
Based on the data in Table 4.5, it was determined that respondent’s characteristic based on structural position were dividen into 2 (5%) assistant inspectors, 6 (14%) senior auditors, 15 (36%) intermediate auditors, 3 (7%) intermediate P2UPD, 5 (12%) associate P2UPD, 5 (12%) associate auditors, and 6 (14%) skilled auditors. The composition of positions shows that the respondents are at a level of responsibility  sufficient to have an adequate understanding of field experience. This situation allows respondents to have a strong technical understanding and direct involvement in the supervision process, so that the opinions given can describe the actual condition in the field. 
4.2.2 [bookmark: _Toc226157600][bookmark: _Toc226158450][bookmark: _Toc226158608]Descriptive Statistical Analysis of Variables
4.2.2.1 Descriptive Statistical Analysis of Fraud Prevention (Y)
Fraud prevention is an attempt to minimize all forms of dishonest actions that are inconsistent with regulations and may ultimately result in losses of organization, employees, and other parties. Fraud prevention variables are measured using five indicators, namely establishment and commitment to implementation anti-fraud policies, standard prevention procedures, establishment and implementation of internal audit functions, control techniques, sensitivity to fraud.  These indicators then interpreted into a questions. Respondent’s perception of fraud prevention can be seen as follows: 
[bookmark: _Toc213256127][bookmark: _Toc226367764]Table 4.6 Descriptive Statistical Analysis of Fraud Prevention
	Indicators
	Response
	Mean

	
	TD
	D
	N
	A
	TA
	

	Y1
	0
	1
	14
	42
	27
	4.13

	Y2
	0
	5
	24
	40
	15
	3.77

	Y3
	16
	10
	16
	27
	15
	3.18

	Y4
	0
	2
	11
	45
	26
	4.13

	Y5
	0
	2
	10
	22
	8
	3.86


Source: Data processed, 2025
	Based on the results of descriptive statistical analysis, it can be seen that the dominant indicator in the fraud prevention variable is the establishment and commitment to implementing anti-fraud policies (Y1) with mean value of 4.13. This indicates that the respondents perceive that ovenment institutions have established and are commited to implementing anti-fraud policies. The relatively higher value of this indicator compared to other indicators within the fraud prevention variable shows that the implementation of anti –fraud policies is one of the key aspects emphasized by APIP in efforts to prevent fraud whtin government insitutions of East Kalimantan Province.  	 
	The results of desctiprive statistical analysis for the standard prevention procedure indicato (Y2) shows an average value of 3.77. This indicates that, based on the perceptions of respondents as APIP, standard procedures for preventing fraud are already in place and have been implemented quite well within the local government environment. However, they still need to be maximized in order to be more effective in preventing fraud.  
The indicator of the establishment and implementation of internal audit functions (Y3) shows a mean value of 3.18 based on the result of the descriptive statistical analysis. This indicator has the lowest mean value compared to the other indicators. This indicates that although internal audit units have been established throughout local government institutions, their implementation is still not optimal in carrying out their function of preventing fraud. The weak internal audit function within institutions may cause a failure to detect potential fraud risks that could arise within organizations. 
The results of descriptive analysis for the control techniques indicator (Y4) shows a mean value of 4.13. This indicator has the same mean value as indicator Y1, indicating this is one of the dominant indicators of the fraud prevention variable. This indicates that respondents’s perception of control techniques as an effort to prevent fraud within the government environment and oas one of the key aspects in mitigating fraud in local government institutions. The segregations of duties and supervision of work process within institutions have been properly implemented, so that APIP consider the control techiniqus applied to be capable of preventing opportunities for fraud.  
The final indicator of the fraud prevention variable is sensitivity of fraud (Y5), which has a mean value of 3.68. This indicates that the level of employee sensitivity in detecting potential fraud within government institution is fairly good. This reflects that the internal supervisionary personal perceive that insitutions already possess a certain level of awareness and capability in indentifying indications of fraud. However, supervisionary personnel also recognize that the government institutional environment still need to improve in terms of competence and training related to fraud detection in order to minimize the occurance of fraud.  
4.2.2.2 Descriptive Statistical Analysis of Risk Management (X1) 
Risk management is a structured process to prevent fraud by identifying, assessing, and  responding to potential risks that could harm the agency. Risk management variables are measured using three indicators, namely context setting, risk assessment, and risk response. Respondents’ perceptions of risk management are illustrated using the mean values of each indicator, as presentedas follows:
[bookmark: _Toc213256128][bookmark: _Toc226367765]Table 4.7 Descriptive Statistical Analysis of Risk Management
	Indicator
	Responses
	Mean

	
	TD
	D
	N
	A
	TA
	

	X1.1
	1
	2
	11
	54
	16
	3,98

	X1.2
	0
	5
	21
	46
	12
	3,77

	X1.3
	1
	3
	17
	46
	17
	3,89


Source: Data processed, 2025
Based on table 4.7, the results of the descriptive statistical analysis indicate that the context-setting indicator (X1.1) has the highest mean value among the other risk management indicators, at 3.98. This suggest that, from the perspective of internal auditor, local government institutions are considered to have a sufficient understanding of the risk context within their working environment. Specifically, regional government units are perceived to be capable of identifying and addressing various potential fraud risks and of developing a well-structured risk register to identify emerging risks . 
The risk assessment indicator (X1.2) has a descriptive statistical analysis result with mean value of 3.77. This provides information from the perspective of internal auditors that government agencies have conducted risk assessments, such as having risk management strategies and policies and determining risk priorities in all institutional work units. However, internal auditors assess that the implementation has not yet been optimal and therefore requies further improvement in its application and execution. 
The final indicator of the risk management is risk responses (X1.3). The results of the descriptive statistical analysis for indicator X1.3 show a mean value of 3.89. This indicates that, based on APIP observations, risk treatment effots within local government institutios arrr perceived to be fairly good. APIP assess that that government institutions have implemented risk monitoring measures conducted comprehensive supervison and review of operational risks in accordance with established policies. Neverthless, despite being considered adequate, further improvements are still necessary to ensure that risk response becomes more integrated and continuously monitored.
4.2.2.3 [bookmark: _Toc213234642][bookmark: _Toc215220050][bookmark: _Toc226157601][bookmark: _Toc226158451][bookmark: _Toc226158609]Descriptive Statisical Analysis of Good Governance (X2) 
Good governance refers to the implementation of good governance principles that can be used to prevent variour risks that can be detrimental to insitutions. The good governance variable is measured using eight inidcators that are formulated into a few questions, namely legal certainty, state administration order, public interest, transparency, proportionality, professionalism, accountability, and effectiveness and efficiency. Respondents perceptipns of good governance are illustrated using the mean value of each indicator, as shown below :
[bookmark: _Toc213256129][bookmark: _Toc226367766]Table 4.8 Descriptive Statistical Analysis of Good Govenance
	Indicators
	Responses
	Mean

	
	TD
	D
	N
	A
	TA
	

	X2.1
	1
	2
	13
	18
	8
	3,71

	X2.2
	3
	10
	15
	9
	5
	3,07

	X2.3
	1
	4
	11
	20
	6
	3,62

	X2.4
	3
	2
	8
	22
	7
	3,67

	X2.5
	1
	3
	6
	23
	9
	3,86

	X2.6
	1
	3
	9
	22
	7
	3,74

	X2.7
	2
	2
	8
	25
	5
	3,69

	X2.8
	3
	8
	16
	10
	5
	3,14


Source: Data processed, 2025
The results of descriptive statistical analysis in Table 4.8 show that the legal certainty indicator (X2.1) has a mean value of 3.71. This provides information that, according to APIP’s perception, the principle of legal certainty is considered to have been implemented quite well in the local government environment. Institutions are seen to have implemented the principle of prudence based on legislation and institutional regulations.  
The results of the descriptive statistical analysis for the indicator of state administration order (X2.2) show a mean value of 3.07. Based on this result, respondents perceive that policies within government institutions have not been fully implemented. Although the implementation has not yet been optimal, strengthening the enforcement of existing policies is necessary to support the realization of good governance and to prevent fraud.  
The descriptive statistical analysis for the public interest indicator (X2.3) shows a mean value of 3.62. According to APIP’s assessment, local government institutions perform fairly well in prioritizing public interests in the implementation of government programs. Local government institutions are perceived to formulate programs and policies oriented toward community needs rather than personal or organizational interests. 
The transparency indicator (X2.4) within the good governance variable shows a mean value of 3.67. This indicates that transparency in government institutions is perceived to be well implemented from the perspective of APIP oversight. Institutions are considered to have openly disclosed information that must be accessible to the public, such as periodic reports. 
The proportionality indicator (X2.5) the mean value obtained from the statistical analysis of this indicator was 3.86. This mean value was the highest compared to the values of other indicators under the good governance variable. The results of this statistical analysis provide evidence that the institutions has applied the principle of proportionality, whereby the distribution of tasks among work units has been carried out fairly in accordance with their respective duties and functions. 
The descriptive statistical analysis for the professionalism indicator (X2.6) shows a mean value of 3.74. This indicates that the level of professionalism among government employees is perceived to reflect good performance, which can contribute to the prevention of fraud. 
The descriptive statistical analysis for the accountability indicator (X2.7) shows a mean value of 3.69. This suggests that government institutions are perceived to have fulfilled their responsibilities in preparing reports and conducting evaluations of government administration. 
The final indicator of the good governance variable is effectiveness and efficiency (X2.8). The descriptive statistical analysis of this indicator indicates that APIP respondents tend to agree with the related statements. From the perspective of API, there are still several programs and policies within local government institutions that have not been managed effectively and efficiently, thereby potentially leading to budget inefficiencies. 
4.2.1.4 [bookmark: _Toc213234643][bookmark: _Toc215220051][bookmark: _Toc226157602][bookmark: _Toc226158452][bookmark: _Toc226158610]Descriptive Statistical Analysis of The Ethical Organizational Behavior (Z)
The ethics of organizational behavior is the implementation of ethical values and norms in the work environment to encourage honest behavior that can minimize the risk of fraud. The ethics of organizational behavior variables are measured using five indicators that are formulated into questions, namely vision role models, communication of ethical values and rules, provision of ethical training, providing rewards for ethical actions and penalties or sanction for unethical actions, and ethical protection mechanism. Respondents preceptions of organizational ethical behavior are described using the mean value of each indicator as follows: 


[bookmark: _Toc226367767]Table 4.9 Descriptive Analysis of The Ethical Organizational Behavior
	Indicator
	Responses
	Mean

	
	TD
	D
	N
	A
	TA
	

	Z1
	5
	17
	20
	28
	14
	3,35

	Z2
	5
	17
	24
	25
	13
	3,29

	Z3
	6
	18
	20
	28
	12
	3,26

	Z4
	0
	8
	21
	32
	23
	3,83

	Z5
	1
	1
	9
	17
	14
	4,00


Source: Data processed, 2025
Based on the descriptive statistical analysis of the organizational ethical culture variable, the findings indicate that the first indicator, namely vision role modeling (Z1), has a mean value of 3.35. This suggests that respondents perceive leaders in local government institutions to play a fairly adequate role in creating a conducive work environment that supports fraud prevention. However, some respondents also indicate that certain leaders are still not actively involved, which may allow opportunities for fraud to occur. 
The descriptive statistical analysis for the indicator related to communication of ethical values and rules (Z2) shows a mean value of 3.29. This indicates that respondents perceive communication regarding the code of ethics to have been implemented, although it is not yet fully firm or consistent. The lack of strict enforcement of ethical rules and compliance may create opportunities for fraud within institution.  
The indicator of ethical training provision (Z3) has the lowest mean value compared to the other indicators of the ethics of organizational behavior variable. This suggests that respondents perceive ethical training related to fraud prevention to have been conducted, but not yet optimally implemented. 
The descriptive statistical analysis for the indicator of providing rewards for ethical behavior and sanctions or penalties for unethical behavior (Z4) shows a mean value of 3.83. This indicates that respondents perceive institutions to be fairly effective in providing rewards to employees who demonstrate ethical behavior and in imposing strict sanctions on those who commit violations. This implementation can help the institutions prevent the emergence of risks among the employees.
The final indicator of the organizational ethical behavior variable is the ethical protection mechanism (Z5). The descriptive statistical analysis for this indicator shows a mean value of 4.00, which is the highest among all indicators of organizational ethical behavior. This result reflects a positive assessment of the whistleblower protection system within government institutions, indicating that it has been well implemented. Institutions are perceived to maintain the confidentiality of whistleblowers’ identities, thereby encouraging employees to report potential fraud without fear of pressure or retaliation.  
4.3 [bookmark: _Toc226157603][bookmark: _Toc226158453][bookmark: _Toc226158611]Analysis Results
The results of the analysis were examined through an outer model used to assess the validity and reliability of the incoming forming the latent construct. In this test, the SmartPLS analysis to assess the validity and reliability of each indicator, namely convergent validity, discriminat validity, and average variance extracted (AVE) values to measure the validity of inidcators and constructs, as well as Compsite reliability values to measure the reliability of indicators and construct. 
4.3.1.1 Convergent Validity
The following are the results of the convergent validity test in this research:
[bookmark: _Toc213256131][bookmark: _Toc226367768]Table 4.10 Outer Loading Phase 1
	Indicator
	Risk Management (X1)
	Good Goverannce (X2)
	Fraud Prevention (Y)
	The Ethics of Organizational Behavior (Z)

	X1.1.1
	0,867
	
	
	

	X1.1.2
	0,913
	
	
	

	X1.2.1
	0,831
	
	
	

	X1.2.2
	0,801
	
	
	

	X1.3.1
	0,899
	
	
	

	X1.3.2
	0,859
	
	
	

	X2.1
	
	0,859
	
	

	X2.2
	
	0,093
	
	

	X2.3
	
	0,826
	
	

	X2.4
	
	0,785
	
	

	X2.5
	
	0,744
	
	

	X2.6
	
	0,854
	
	

	X2.7
	
	0,889
	
	

	X2.8
	
	0,075
	
	

	Y1.1
	
	
	0,772
	

	Y1.2
	
	
	0,717
	

	Y2.1
	
	
	0,834
	

	Y2.2
	
	
	0,814
	

	Y3.1
	
	
	0,850
	

	Y3.2
	
	
	-0,263
	

	Y4.1
	
	
	0,830
	

	Y4.2
	
	
	0,881
	

	Y5.1
	
	
	0,823
	

	Z1.1
	
	
	
	0,896

	Z1.2
	
	
	
	-0,234

	Z2.1
	
	
	
	0,853

	Z2.2
	
	
	
	-0,312

	Z3.1
	
	
	
	0,785

	Z3.2
	
	
	
	0,005

	Z4.1
	
	
	
	0,892

	Z4.2
	
	
	
	0,873

	Z5.1
	
	
	
	0,877


Source: SmartPLS 4.1, 2025
Based on the results of the convergent validity rest presented in Table 4.10, several indicators were found to be invalid or not fulfill the required criteria for questionnaire items. Specifically, inidcators X2.2, X2.8, Y3.2, Z1.2, Z2.2, and Z3.2 have loading factor values < 0.70. According to (Ghozali & Latan, 2021), Rule of Thumb for assessing the convergent validity is loading factor value > 0.70. Therefore, indicators that not fulfill the required criteria were eliminated. The results of the convergent validity improvement are presented as follows: 
[bookmark: _Toc213256132][bookmark: _Toc226367769]Table 4.11 Outer Loading Phase 2
	Indicator
	Risk Management (X1)
	Good Governance (X2)
	Fraud Prevention (Y)
	The Ethics of Organizational Behavior (Z)
	Description


	X1.1.1
	0,866
	
	
	
	Valid

	X1.1.2
	0,915
	
	
	
	Valid

	X1.2.1
	0,830
	
	
	
	Valid

	X1.2.2
	0,802
	
	
	
	Valid

	X1.3.1
	0,899
	
	
	
	Valid

	X1.3.2
	0,857
	
	
	
	Valid

	X2.1
	
	0,901
	
	
	Valid

	X2.3
	
	0,869
	
	
	Valid

	X2.4
	
	0,827
	
	
	Valid

	X2.5
	
	0,823
	
	
	Valid

	X2.6
	
	0,875
	
	
	Valid

	X2.7
	
	0,911
	
	
	Valid

	Y1.1
	
	
	0,773
	
	Valid

	Y1.2
	
	
	0,720
	
	Valid

	Y2.1
	
	
	0,840
	
	Valid

	Y2.2
	
	
	0,810
	
	Valid

	Y3.1
	
	
	0,852
	
	Valid

	Y4.1
	
	
	0,833
	
	Valid

	Y4.2
	
	
	0,883
	
	Valid

	Y5.1
	
	
	0,825
	
	Valid

	Z1.1
	
	
	
	0,895
	Valid

	Z2.1
	
	
	
	0,864
	Valid

	Z3.1
	
	
	
	0,814
	Valid

	Z4.1
	
	
	
	0,906
	Valid

	Z4.2
	
	
	
	0,882
	Valid

	Z5.1
	
	
	
	0,877
	Valid


Source: SmartPLS 4.1
Data elimination was performed on indicators with values < 0.70. As a result, data was obtained where all outer loading values on all indicators were > 0.70, indicating that all variables are valid and processible.
After conducting the convergent validity test, the next stage step is to conduct a discriminant validity test on the indicators. In the discriminant validity assessment, the criteria that must be fulfilled are that the loading value for each indicator is greater than the loading value of other constructs. The results of the discriminant validity measurement process : 
[bookmark: _Toc213256133][bookmark: _Toc226367770]Table 4.12 Cross Loading
	Item

	Risk Management (X1)
	Good Governance (X2)
	Fraud Prevention (Y)
	The Ethics of Organizational Bahavior (Z)

	X1.1.1
	0,866
	-0,366
	0,188
	0,402

	X1.1.2
	0,915
	-0,349
	0,452
	0,159

	X1.2.1
	0,830
	-0,445
	0,117
	0,192

	X1.2.2
	0,802
	-0,378
	0,291
	0,236

	X1.3.1
	0,899
	-0,440
	0,206
	0,365

	X1.3.2
	0,857
	-0,266
	0,306
	0,295

	X2.1
	-0,360
	0,901
	0,189
	-0,336

	X2.3
	-0,410
	0,869
	0,053
	-0,385

	X2.4
	-0,375
	0,827
	-0,003
	-0,379

	X2.5
	-0,355
	0,823
	0,037
	-0,329

	X2.6
	-0,333
	0,875
	0,111
	-0,323

	X2.7
	-0,426
	0,911
	0,057
	-0,343

	Y1.1
	0,250
	0,039
	0,773
	-0,208

	Y1.2
	0,227
	0,043
	0,720
	-0,137

	Y2.1
	0,254
	0,175
	0,840
	-0,246

	Y2.2
	0,112
	0,312
	0,810
	-0,394

	Y3.1
	0,331
	0,029
	0,852
	-0,330

	Y4.1
	0,315
	0,111
	0,833
	-0,212

	Y4.2
	0,361
	0,100
	0,883
	-0,249

	Y5.1
	0,391
	0,098
	0,825
	-0,278

	Z1.1
	0,375
	-0,432
	-0,223
	0,895

	Z2.1
	0,250
	-0,349
	-0,198
	0,864

	Z3.1
	0,389
	-0,438
	-0,231
	0,814

	Z4.1
	0,213
	-0,278
	-0,306
	0,906

	Z4.2
	0,156
	-0,250
	-0,394
	0,882

	Z5
	0,276
	-0,343
	-0,237
	0,877


Source: SmartPLS 4.1
The final step in the validity test is to measure convergent validity using the Average Variance Extracted (AVE) parameter. The AVE test is conducted by examining the square root of the AVE values for each latent construct, using the rule of thumb that the square root of AVE should be > 0.50. The results of the AVE test for each latent construct are presented as follows: 
[bookmark: _Toc213256134][bookmark: _Toc226367771]Table 4.13 Average Variance Extracted (AVE)
	Variable
	AVE
	Description

	Risk Management (X1) 
	0,743
	Valid

	Good Governance (X2)
	0,754
	Valid

	Fraud Prevention (Y)
	0,670
	Valid

	The Ethics of Organizational Behavior (Z)
	0,763
	Valid


Source: SmarPLS 4.1
Based on the AVE values of each latent construct, it shows that all indicators are able to represent each latent construct well. All constructs have a value > 0.50, which means that all cinstruct indicators are valid and fulfill the requirements of convergent validity and reliability.  	Comment by USER: lanjutan buat penjelasan semhas: 

Dari hasil pengujian outer loadings, cross loadings, dan Average Variance Extracted, dapat ditarik kesimpulan bahwa seluruh indikator dan seluruh konstruk laten dalam penelitian ini lolos uji validitas. Hal ini ditunjukkan dengan nilai untuk masing-masing pengujian telah memenuhi kriteria nilai yang direkomendasikan
4.3.2 [bookmark: _Toc226157604][bookmark: _Toc226158454][bookmark: _Toc226158612]Realibility Test
The outer model can also be measured using cronbach’s alpha and compsite reliability values. In this test, an indicator is considered reliable if the composite reliability value  > 0,70 and cronbach’s alpha >0,70 (Ghozali & Latan, 2021). The reliability test results are present in the following table: 
[bookmark: _Toc213256135][bookmark: _Toc226367772]Table 4.14 Cronbach’s alpha and Compsite reliability
	Variable
	Cronbach's alpha
	Composite reliability (rho_a)
	Composite reliability (rho_c)
	Description

	Risk Management (X1)
	0,933
	1,017
	0,945
	Reliabel

	Good Governance (X2)
	0,949
	1,213
	0,948
	Reliabel

	Fraud Prevention (Y)
	0,930
	0,940
	0,942
	Reliabel

	The Ethics of Organizational Behavior (Z)
	0,939
	0,978
	0,951
	Reliabel


Source: SmartPLS 4.1
Based on the tests shown in table 4.14, it can be concluded that the cronbach’s alpha and compsite reliability values for each variable are > 0.70. This indicates that the variable of risk management, good governance, fraud prevention, and the ethics of organizational behavior are reliable and fulfill the reliability test.  
4.4 [bookmark: _Toc226157605][bookmark: _Toc226158455][bookmark: _Toc226158613]Inner Model
The inner model is used to examine the relationship between the research variables, significance values, and R-square for the research model.  
4.4.1 [bookmark: _Toc213234648][bookmark: _Toc215220055][bookmark: _Toc226157606][bookmark: _Toc226158456][bookmark: _Toc226158614]R-Square 
The R-square value is used to measure the extent to which independent variables influence the dependent variable. The results of the R-square test in this research are presented as follows:
[bookmark: _Toc213256136][bookmark: _Toc226367773]Table 4.15 R Square
	Variable
	R-square

	Fraud Prevention (Y)
	0,762


Source: SmartPLS 4.1, 2025
Based on the table 4.15, the R-square value for the fraud prevention variable is 0.762. This indicates that this variable has the ability to influence the tisk management, good governance, and the ethic of organizational behavior as moderators. 
4.4.2 [bookmark: _Toc213234649][bookmark: _Toc215220056][bookmark: _Toc226157607][bookmark: _Toc226158457][bookmark: _Toc226158615]F-Square
[bookmark: _Toc213256137]The next criterion in conducting inner model is to examine the f-square value. The f-square value is used to assess the magnitude of the effect between variables in terms of effect size. An f-square values of 0.35 indicates a strong model, 0.15 indicates a moderate model, and 0.02 indicates a weak model. The results of the f-square testing in this research are presented as follows:
[bookmark: _Toc226367774]Table 4.16 F-Square
	Variable
	Fraud Prevention (Y)

	Risk Management (X1)
	1,711

	Good Governance (X2)
	0,388

	The Ethics of Organizational Behavior (Z) x Risk Management (X1)
	0,742

	The Ethics of Organizational Behavior (Z) x Good Governance (X2)
	0,192


Source: SmartPLS 4.1, 2025
Based on table 4.16, it can be shown that the f-square value for the risk management variable (X1) is 1.711 ( > 0.35), indicating that the effect size on this variable is strong. The good governance variable (X2) has an f-square value of 3.88 ( > 0.35), indicating that this variable has a strong influential effect. For the moderation variable, the f-square value for the ethics of organizational behavior 9Z) x risk management (X1) variable is 0.743 ( > 0.35), indicating that the effect size on this variable is trong. And for the last variable, the intertation between the ethics of organizational behavior (Z) x good governance (X2) has an f-square value of 0.192 ( > 0.15), indicating that the effect size of this variable is moderate. 
4.5 [bookmark: _Toc226157608][bookmark: _Toc226158458][bookmark: _Toc226158616]Hypothesis Test
Hypothesis testing was conducted on the SEM-PLS moel in the SmartPLS 4.1 program by analyzing the path coefficient output generated throughout the bootstrapping procedure. The hypothesis test was conducted to examine the relationship between independent variables and dependent variables, was conducted to examine the relationship between independent variables and dependent variables, where the results could be either accepted or rejected by examining the significance between variables from the path coefficient value and the p-value. 
Rule of thumb states that a research hypothesis is supported if the correlation coefficitent between variables (based on the original sample value) is in line with the hypothesis. In addition, with a t-statistic value > 1.98 (two-tailed) and a p-value < 0.05, it can be considered to have a significant effect (Ghozali & Latan, 2021). The bootstrapping results in this research can be seen as follows:
[bookmark: _Toc213256138][bookmark: _Toc226367775]Table 4.17 Path Coefficient
	
	Original Sample (O)
	Sample Mean (M)
	Standard Deviation (STDEV)
	T Statistics (|O/STDEV|)
	P Values

	Risk Management (X1) -> Fraud Prevention (Y)
	0,730
	0,621
	0,201
	3,636
	0,000

	Good Governance (X2) -> Fraud Prevention (Y)
	0,366
	0,285
	0,181
	2,019
	0,044


Source: SmartPLS 4.1, 2025
Based on the bootstrapping result in table 4.17, it can be described as follows: 
1) First Hypothesis (H1) 
The first hypothesis (H1) shows an original sample valur of 0.730 (positive) with a p-value 0.000 (< 0.05). The path coefficient results indicate that the original sample is positive, which means there is a unidirectional effect, and the t-statistic value of 3.636 (> 1.98) indicates a significant effect on the relationship between the variables. Therefore, it can be concluded that the higher levels of risk management are associated with increased fraud prevention. This shows that risk management has a significant and positive effect on fraud prevention, which means that the first hypothesis (H1) is accepted.  
2) Second Hypothesis (H2)
The second hypothesis (H2) shows an original sample value of 0.366 (positive) with a p-value of 0.044 (< 0.05). Based on the path coefficient results, it can be seen that the original sample has a positive value, indicating a unidirectional relationship between good governance and fraud prevention with a t-statistic value of 2.019 (> 1.98), which means that there is a significant effect on relationship between these variables. Therefore, it can be concluded that good governance has a significant and positive effect on fraud prevention, so the second hypothesis (H2) is accepted.   
4.6 [bookmark: _Toc226157609][bookmark: _Toc226158459][bookmark: _Toc226158617]Moderated Regression Analysis Test
After conducting hypothesis testing, Moderated Regression Analysis (MRA) test was conducted to see whether the moderating variable was able to have an effect, either in the form of straightening or weaking the relationship between the independent variable and the dependent variable. The results of the moderation test are as follows: 






[bookmark: _Toc226367776]Table 4.18 Path Coefficient Uji Moderated Regression Analysis (RMA)
	
	Original Sample (O)
	Sample Mean (M)
	Standard Deviation (STDEV)
	T Statistics (|O/STDEV|)
	P Values

	Risk Management (X1) x The Ethics of Organizational Behavior (Z) -> Pencegahan Fraud Prevention (Y)
	0336
	0,298
	0,157
	2,144
	0,032

	Good Governance (X2) x The Ethics of Organizational Behavior (Z) -> Fraud Prevention (Y)
	-0,218
	-0,201
	0,163
	1,337
	0,181

	The Ethics of Organizational Behavior (Z) -> Fraud Prevention (Y)
	-0,111
	-0,117
	0,155
	0,721
	0,471


Source: SmartPLS 4.1, 2025
3) Third Hypothesis (H3) 
The third hypothesis (H3) shows an original sample value of 0.336 (positive) with a p-value of 0.032 ( < 0.05). The path coefficient results indicate that the positive original sample value reflects unidirectional effect, while the t-statistic value of 2.144 (> 1.98), signicant effect on the relationship between the variables. Thus, it can be concluded that the ethics of organizational behavior can moderate the effect of risk management on fraud prevention. Therefore, the third hypothesis (H3) is accepted.
Based on Table 4.18, it can be seen that the significance value of the moderating variable (Organizational Ethics Behavior (Z) x Fraud Prevention (Y)) is 0.471 (> 0.05), while the significance value of the interaction between independent variable and the moderating variable (Risk Management (X1) x Organizational Ethics Behavior (Z) x Fraud Prevention (Y)) is 0.032 (< 0.05). Therefore, the type of moderation in this hypothesis is classified as pure moderator. This indicated that  the ethics of organizational behavior does not directly influence fraud prevention, However, it functions to streghten the effect of risk management in preventin fraud. 
4) Fourth Hypothesis (H4) 
The fourth hypothesis (H4) shows an original sample value of -0.218 (negative) with a p-value of 0.181 ( > 0.05). Based on the path coefficient results, the negative original sample value indicates that there is no effect on the relationship between the hypotheses. In addition, the t-statistic hows a value of 1.337 (< 1.98), which means that there is no significant effect on the relationship between these variables. Therefore, it can be concluded that the ethics of organizational behavior is not able to moderate the effect of good governance on fraud prevention. As a result, the fourth hypothesis (H4) is rejected. 
4.6 [bookmark: _Toc226157610][bookmark: _Toc226158460][bookmark: _Toc226158618]Discussion
4.6.1 [bookmark: _Toc226157611][bookmark: _Toc226158461][bookmark: _Toc226158619]The Effect of Risk Management on Fraud Prevention
Based on the test results for first hyphotesis, the original sample value was 0.370, the t-statistic value was 3.636, and the p-value was 0.000. These findings indicate that risk management has a positive and significant effect on fraud prevention. In other words, the more effectively risk management is implemented within an institution, the stronger institution’s ability to prevent the occurrence of fraud. Likewise, less effective implementation of risk management weakens the institution’s capacity to prevent fraud.   
The result of this research hypothesis test are in line with studies conducted by (Wilda et al., 2024) and (Sulistiyo & Yanti, 2022), which are state that risk management has a positive and significant effect on fraud prevention. 
This research supports stewardship theory, in which the APIP act as an auditors perform their role in identifying and assessing risks related to government financial management, supervision, and periodic audits to prevent fraud, thereby enabling the government to achieve its goal of establishing a clean and fraud-free governance. 
Risk management has an important role in preventing and controlling risks, particularly in internal control that serves to prevent and detect fraud. The purpose of risk management is to assist those responsible for financial management in accurately identifying risks an making the most optimal decisions  (F. Lestari & Mayangsari, 2023). When risk management is involved in strategic planning, imolementation, and final evaluation, it can increase the effectiveness of risk management so the potential risks can be identified and handled more quickly. 
Based on the results of the descriptive statistical analysis of the risk management variable conducted previously, the highest mean value as the context setting indicator. This finding indicates that the initial stage, namely identifying risks, is the most important in supporting the implementation of effective risk management to prevent fraud in the government environment. Proper context etting enables institutions to manage risks more effectively and to be better undertand areas that have the potential to become vulnerabilities for fraud. 
4.6.2 [bookmark: _Toc226157612][bookmark: _Toc226158462][bookmark: _Toc226158620]The Effect of Good Governance on Fraud Prevention 
The result of testing the second hyphothesis showed an original sample value of 0.366, the t-statistic value was 2.019, and p-value was 0.044. these results indicate that the implementation of good governance principles has a positive and significant effect on fraud prevention. In other words, the better the governance practices implemented by a government institution, the stronger its capability to prevent the occurrence of fraud
This hyphothesis is in line with research conducted by Fauzia & Harnovinsah (2021) and Nafisah & Witono (2024), which states that good government governance has a positive effect on fraud prevention. 
The results of this research are in line with stewardship theory, which explains that APIP or auditors acting as steward will not be motivated by personl interests, but will be motivated to fulfill the principal or common goals by ensuring that good governance principles are applied in government institutions acting as principals to prevent the possibility of fraud so that clean and corruption-free governance can be achieved .  
The good governance reflects the quality of a government and plays a role in enchancing governmental values as a results of governance systems that are considered effective in overseeing and managing institutions (Pratiwi, 2022).  The proper implementation of good governance is able to create a conducive working environment and improve the effectiveness of internal control systems, thereby reducing the risk of fraud within institutions.
The proportionality indicator is the dominant indicator in the good governance variable based on the mean value in the results of the statistical analysis that has been carried out previously. This finding indicates that proportional task distribution is an important aspect and a key concern in the implementation of good governance for fraud prevention. Proper task distribution can minimize the potential for abuse of authority, reduce work pressure that may trigger fraudulent behavior, and enhance employee accountability in carrying out their duties, thereby supporting fraud prevention efforts within the local government environment.
4.6.3 [bookmark: _Toc226157613][bookmark: _Toc226158463][bookmark: _Toc226158621][bookmark: _Toc213234655][bookmark: _Toc215220061]The Ethics of Organizational Behavior Moderates The Effect of Risk Management on Fraud Prevention 
Based on the results of hyphothesis testing fot the third hyphotesis, the original sample value was 0.336, the t-statistic value was 2.144, and the p-value was 0.032/ These results indicates that the ethics of organizational behavior was able to moderate the effect of risk management on fraud prevention. This means that as the organizational behavior related to risk management within an institution improves, the institution’s ability to prevent fraud also increases.Based on the testing results, the type of moderation in this hyphotesis is pure moderation, because the significance value of the moderation is 0.471 ( > 0.05) and the significance value of the interaction between the independent variable and the moderating variable is 0.032 ( < 0.05). This indicates that the ethics of organizational behavior does not directly influence the fraud prevention, but it has a strengthening effect on the influence of risk management on fraud prevention. Thus, the stronger the organizational ethical behavior, implemented in an institution, the stronger the effect of risk management on fraud prevention.  
The results of this research are supported by the findings of Akbar et al., (2019) which states that organizational ethical behavior is able to moderate the relationship between internal control systems and fraud prevention. This implies that a strong organizational culture behavior can support the effectiveness of internal controls, including the implementation of risk management in preventing fraud within institutions. Furthermore, the results of this research also support the research conducted by (Prabowo et al., 2025) which tates that organizational ethical behavior has a positive and significant effect on fraud prevention.	Comment by USER: Tambahin versi budaya etis ke pencegeahan kecurangan yang positif 
Stewardship theory explains that human nature is inherently trustworthy, responsible, and characterized by integrity and honesty toward others. The values embedded in an organizational ethical behavior influence the way individuals work and behave in alignment with organizational objectives and encourage the development of ethical behavior. In this context, organizational ethical behavior not only influences individual attitudes, but also plays an important role in strengthening the effectiveness of risk management. 
The research conducted by Artini et al., (2020) indicates that in a more ethical environment, employess will tend to implement organizational regulations and avoid engaging in fradudulent practices within institutions. Therefore, in its implementation, a strong organizational ethical behavior influences the effectiveness of risk management in preventing the occurrence of fraud within government institutions. 
4.6.4 [bookmark: _Toc213234656][bookmark: _Toc215220062][bookmark: _Toc226157614][bookmark: _Toc226158464][bookmark: _Toc226158622]The Ethics of Organizational Behavior Moderates The Effect of Good Governance on Fraud Prevention
The reults of testing the fourth hyphothesis show an original sample value of -0.218, a statistic value of 1.337, and a p-value of 0.181. these resultd indicate that the ethics of organizational behavior is not able to moderate the effect of good governance on fraud prevention. In other words, the ethics of organizational behavior does not play a role and does not have a significant influence in moderating the relationship between the implementation of good governance and fraud prevention.
The findings of this research are not consistent with the research conductes by Prabowo et al., (2025) which states that organizational ethical behavior  has a positive and significant effect on fraud prevention. However, this research supports the findings of Murhaban et al., (2024) which states that organizational behavior does not have a significant effect on fraud prevention. 
Based on stewardship theory, if an institution has a strong ethical behavior, individuals will be more motivated to implement these principles, which will influence the effectiveness of good governance. This will ultimately support the establishment of good governance, as each individual feels a financial and ethical responsibility to maintain integrity in implementing the principles of clean governance to prevent fraud within the government..  
However, the results of this research indicate that regardless of how strong and effective the implementation of organizational ethical behavior is within an institution, it does not affect the effectiveness of good governance in preventing fraud. In other words, the implementation of good governance itself is sufficient to enhance fraud prevention efforts without being influenced by organizational ethical culture. Research conducted by Raharja & Sulistyowati (2023) states that the organizational ethical behavior does not have a significant effect on fraud prevention because the level of competence and morality possessed by institutional personnel is relatively high and already capable of preventing the occurrence of fraud. Therefore, the presence of organizational ethical behavior does not provide a significant effect, even though its implementation has not yet been optimal. 
In this research, this may occur because the implementation of good governance principles in government institutions is generally supported by formal systems, regulations, and internal control mechanisms, such as compliance with laws and regulations, transparency, and accountability in performance and financial reporting. With the presence of these structured governance mechanisms, the proper implementation of good governance itself is capable of preventing fraudulent practices within institutions even without reinforcement from the ethical values embedded in organizational behavior. Furthermore, the ethics of organizational behavior tends to focus more on shaping individual values and behaviors within the organization, therefore, its influence does not always directly strengthen the effectiveness of good governance implementation that already operates based on formal rules and policies within the organization.
Therefore, the implementation of good governance itself is capable of improving fraud prevention efforts without being influenced by organizational behavior, menaing that the existence of organizational ethical behavior does not have a moderating effect on the relationship between good governance and fraud prevention.  

[bookmark: _Toc213234657][bookmark: _Toc213392854][bookmark: _Toc213802913]
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[bookmark: _Toc215220063][bookmark: _Toc226157615][bookmark: _Toc226158465][bookmark: _Toc226158623]CHAPTER V
[bookmark: _Toc215220064][bookmark: _Toc226157616][bookmark: _Toc226157693][bookmark: _Toc226158466][bookmark: _Toc226158624]CLOSING

5.1 [bookmark: _Toc215220065][bookmark: _Toc226157617][bookmark: _Toc226158467][bookmark: _Toc226158625]Conclusion
Based the results of the research and the discussion obtained through data analysis and hypothesis testing, the following conclusions can be drawn:
1. Risk management has a positive and significant effect on fraud prevention. The positive effect in this research shows that if risk management is more effective, the institution’s ability to prevent fraud will also increase. The significance shows that risk management has a crucial influence in preventing fraud within institutions.  
2. Good governance has a positive and significant effect on fraud prevention. This positive effet shows that the more effective the implementation of good governance in an institution, the ability to prevent fraud will increase. The significant effect shows that good governance has a significant effect in preventing fraud within institutions. 
3. The ethics of organizational behavior is able to moderate the effect of risk management on fraud prevention. This shows that a good ethics of organizational behavior can streghten the role of risk management in fraud prevention, so that the fraud prevention efforts can beome more optimal when supported by ethical values in the organization’s work behavior. 
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4. The ethics of organizational behavior is unable to moderate the effect of good governance on fraud prevention. This shows that the implementation of good governance is already enough to prevent fraud without being influenced or reinforced by the ethics of organizational behavior. 
5.2 [bookmark: _Toc215220066][bookmark: _Toc226157618][bookmark: _Toc226158468][bookmark: _Toc226158626]Reccomendations
Based on the research conducted to the conlusion, the researcher recommend the following reccomendations: 
1. The government are expected to streghten the implementation of a holistic risk management approach, primarily by identifying risks to identify potential risks early on and take appropriate follow-up actions. In addition, APIP as an internal supervisor are expected to improve te effectiveness of risk management in local government institutions, so the monitoring process can also provide strategic reccomendations in preventing fraud on the government. 
2. The government are expected to streghten and improve the implementation of good governance principles, especially in terms of proportionality. This is necessary to mitigate the potential fraud by the workload distribution among all employees. To support this recommendation, APIP is expected to improve the monitoring and guidance functions by ensuring the workload of all units remains balanced and in accordance with their duties and functions. The cooperation between insitutions and APIP in monitoring and evaluating the implementations of good governance principles can streghten of fraud and maintain the integrity of government administration. 
3. The government are expected to streghten the values of integrity and ethics in their work culture to support the effectiveness of risk management in preventing fraud. In this case, APIP as an internal supervisor are expected to be more active in embedding and monitoring the implementation of an ethical behavior within the institution by ensuring these values have been implanted to build a conductive work environment to prevent fraud within local governemnet institutions.  
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KUESIONER PENELITIAN
“Pengaruh Manajemen Risiko dan Good Governance terhadap Pencegahan Kecurangan dengan Budaya Etis Organisasi sebagai Variabel Moderasi”. 

Kepada Bapak/Ibu/Saudara(i) Responden yang terhormat, 
Sehubungan dengan salah satu persyaratan menyelesaikan tugas akhir sebagai mahasiswa Program Strata Studi (S1) Universitas Mulawarman, saya: 
Nama Peneliti		: Nadila Noor Azizah 
NIM			: 2101036093
Program Studi 	: (S1) – Akuntansi
Fakultas		: Ekonomi dan Bisnis
Bermaksud untuk melakukan penelitian ilmiah sebagai salah satu  syarat menyelesaikan tugas akhir atau skripsi dengan tujuan penelitian untuk mengetahui pengaruh manajemen risiko dan good governance terhadap pencegahan kecurangan dengan budaya etis organisasi sebagai variabel moderasi. 
	Saya mohon kesediaan Bapak/Ibu/Saudara(i) untuk dapat meluangkan waktu sejenak untuk mengisi kuesioner ini. Jawaban dari setiap pertanyaan yang diberikan sangatlah berharga karena hasil penelitian ini ditentukan oleh jawaban Bapak/Ibu/Saudara(i), sehingga diharapkan Bapak/Ibu/Saudara(i) dapat menjawab setiap pertanyaan dalam kuesioner ini dengan jujur dan terbuka. Jawaban Bapak/Ibu/Saudara(i) akan dijamin kerahasiaannya dan digunakan semata-mata hanya untuk keperluian akademis. Saya sangat menghargai bantuan yang Bapak/Ibu/Saudara(i) berikan dalam penelitian ini, untuk itu saya mengucapkan terimakasih. 
Identitas Responden 
	Nama
	: 
	: .....................................

	Jenis Kelamin
	:
	: Laki-Laki / Perempuan

	Usia
	:
	: .......... tahun

	Jabatan saat ini 
	:
	: .....................................

	Pendidikan terakhir
	:
	: .....................................

	

	
	


 

Mohon Bapak/Ibu/Saudara(i) memilih jawaban yang menggambarkan persepsi anda sebagai auditor internal pemerintah Inspektorat Pemerintah Provinsi Kalimantan Timur dari setiap pertanyaan, dimana: 
1 = Sangat Tidak Setuju (STS) 
2 = Tidak Setuju (TS) 
3 = Netral  (N)
4 = Setuju (S)
5 = Sangat Setuju (SS) 


	Variabel Y = Pencegahan Kecurangan

	No.
	Pernyataan
	Skor Penilaian

	
	
	STS
	TS
	N
	S
	SS

	Penetapan serta komitmen melaksanakan kebijakan anti fraud

	1.
	Instansi telah senantiasa mengikuti peraturan terbaru sebagai upaya pencegahan kecurangan dengan  mengimplementasikan program pengendalian anti fraud.
	
	
	
	
	

	2. 
	Kebijakan anti fraud di instansi mendorong lingkungan kerja yang kondusif untuk mencegah kecurangan.
	
	
	
	
	

	Prosedur pencegahan baku

	3.
	Instansi melakukan rotasi pegawai secara berkala untuk menghindari potensi fraud dan memastikan transparansi.
	
	
	
	
	

	4.
	Akses ke data dan komputer dalam sistem dikendalikan dengan baik.
	
	
	
	
	

	Pembentukan dan pelaksanaan fungsi unit audit internal 

	5.
	Intansi melakukan evaluasi secara berkala atas aktivitas organisasi secara berkesinambungan sebagai bentuk waspada terhadap fraud.  
	
	
	
	
	

	6.
	Instansi tidak memiliki fungsi audit internal yang efektif dalam hal pengawasan dan upaya pencegahan kecurangan.  
	
	
	
	
	

	Teknik pengendalian

	7.
	Instansi memiliki pemisahan tugas yang jelas dalam pencatatan transaksi, menyimpan, dan mengelola aset yang dimiliki instansi  baik yang bersumber dari APBN/APBD dan sumber lainnya. 
	
	
	
	
	

	8.
	Pengawasan terhadap proses kerja dan transaksi di instansi dilakukan secara memadai didukung dengan bukti untuk mengurangi risiko fraud. 
	
	
	
	
	

	Kepekaan terhadap fraud

	9. 
	Pegawai instansi didorong untuk melaporkan segala aktivitas atau transaksi yang mencurigakan dari rekan kerja. 
	
	
	
	
	



	Variabel X1 = Manajemen Risiko 

	No.
	Pernyataan
	Skor Penilaian

	
	
	STS
	TS
	N
	S
	SS

	Penetapan Konteks

	10.
	Instansi memiliki proses identifikasi risiko yang berkualitas dan mampu mengatasi berbagai potensi kecurangan. 
	
	
	
	
	

	11.
	Risk Register sudah disusun dengan memadai untuk mendokumentasikan risiko yang telah diidentifikasi. 
	
	
	
	
	

	Penilaian Risiko 

	12.
	[bookmark: _Hlk201938504]Strategi dan kebijakan manajemen risiko telah dikomunikasikan pada seluruh pegawai pada seluruh tingkat unit kerja. 
	
	
	
	
	

	13.
	Instansi telah menentukan prioritas risiko pada seluruh operasional unit kerja dan strategis unit kerja. 
	
	
	
	
	

	Penanganan Risiko

	14.
	Instansi memiliki langkah monitoring risiko sesuai kebijakan yang telah ditetapkan. 
	
	
	
	
	

	15.
	Instansi melakukan reviu secara menyeluruh terhadap risiko operasional dan strategis unit kerja. 
	
	
	
	
	



	Variabel X2 = Good Governance 

	No.
	Pernyataan
	Skor Penilaian

	
	
	STS
	TS
	N
	S
	SS

	Kepastian hukum

	16.
	Instansi berpegang pada prinsip kehati-hatian, patuh terhadap perundang-undangan, anggaran dasar, dan peraturan instansi. 
	
	
	
	
	

	Tertib penyelenggaraan negara 

	17.
	Kebijakan di beberapa instansi tidak diterapkan secara konsisten, sehingga membuka peluang terjadinya fraud. 
	
	
	
	
	

	Kepentingan Umum

	18.
	Kebijakan dan program yang ditetapkan oleh instansi selalu berorientasi kepada kebutuhan masyarakat dalam upaya meningkatkan kesejahteraannya. 
	
	
	
	
	

	Transparansi

	19.
	Instansi memberikan akses secara terbuka atas masalah informasi yang wajib diketahui oleh publik, seperti rencana strategis kebijakan anggaran yang dilaksanakan dan laporan secara periodik.
	
	
	
	
	

	Proporsionalitas

	20.
	Pembagian tugas antar unit kerja dilaksanakan secara adil sehingga tidak ada pihak atau pegawai yang memiliki tanggung jawab berlebihan diluar tupoksinya. 
	
	
	
	
	

	Profesionalitas

	[bookmark: _Hlk201938252]21.
	Pegawai instansi menjalankan tanggungjawabnya dengan kinerja yang baik sebagai bentuk mencegah kecurangan. 
	
	
	
	
	

	Akuntabilitas

	22.
	Instansi memenuhi tanggung jawabnya dalam menyusun laporan dan evaluasi penyelenggaraan pemerintah daerah (meliputi LPPD, LKPJ, RLPPD) dengan tepat waktu. 
	
	
	
	
	

	Efektifitas dan efisiensi

	23.
	Beberapa program dan kebijakan di instansi tidak dijalankan secara efisien dan optimal sehingga menyebabkan pemborosan anggaran. 
	
	
	
	
	



	Variabel Z = Budaya Etis Organisasi 

	No.
	Pernyataan
	Skor Penilaian

	
	
	STS
	TS
	N
	S
	SS

	Peran atasan yang visible 

	24.
	Pimpinan kerja instansi menciptakan lingkungan kerja yang kondusif untuk pencapaian tujuan organisasi dalam mencegah kecurangan.
	
	
	
	
	

	25.
	[bookmark: _Hlk201932726]Beberapa pemimpin di intansi kurang terlibat dalam proses operasional sehingga membuka peluang fraud di lingkungan kerja. 
	
	
	
	
	

	Komunikasi mengenai nilai dan aturan etis 

		26.
	Instansi menerapkan peraturan kepatuhan dan kode etik secara tegas dan disiplin. 
	
	
	
	
	

	27.
	Instansi masih kurang tegas dalam menegakkan peraturan kepatuhan, sehingga masih terjadi kecurangan oleh pegawai pemerintah. 
	
	
	
	
	

	Pengadaan pelatihan etis 

	28.
	Instansi mengadakan pelatihan etis mengenai standar tujuan organisasi yang menjelaskan praktik-praktik yang  tidak diperbolehkan dan mengenai dilema etis yang mungkin muncul. 
	
	
	
	
	

	29.
	[bookmark: _Hlk201933338]Instansi tidak memiliki/mengikuti pelatihan etis mengenai standar tujuan organisasi sehingga ada kemungkinan munculnya fraud.
	
	
	
	
	

	Memberikan imbalan atas tindakan etis dan hukuman atau sanksi bagi tindakan tidak etis

	30.
	Instansi memberikan sanksi yang sepadan untuk segala perilaku tidak etis yang melanggar SOP, hukum, atau standar profesional.
	
	
	
	
	

	31.	Comment by Nadila Azizah: Berdasarkan pasal 21 UU no. 20 tahun 2023 ttg ASN
	Pegawai instansi menerima penghargaan dan pengakuan berupa materiel dan/atau nonmateriel yang sesuai dengan kinerjanya. 
	
	
	
	
	

	Mekanisme perlindungan etika 

	32.
	Instansi menjaga kerahasiaan identitas pegawai yang melaporkan indikasi fraud untuk melindungi pelapor.
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[bookmark: _Toc226365656]Appendix 3 Data Processing Results Using SmartPLS 4.1
1) Outer Loading Phase 1
	
	X1
	X2
	Y
	Z
	Z x X2
	Z x X1

	X1.1.1
	0,867
	 
	 
	 
	 
	 

	X1.1.2
	0,913
	 
	 
	 
	 
	 

	X1.2.1
	0,831
	 
	 
	 
	 
	 

	X1.2.2
	0,801
	 
	 
	 
	 
	 

	X1.3.1
	0,899
	 
	 
	 
	 
	 

	X1.3.2
	0,859
	 
	 
	 
	 
	 

	X2.1
	 
	0,859
	 
	 
	 
	 

	X2.2
	 
	0,093
	 
	 
	 
	 

	X2.3
	 
	0,826
	 
	 
	 
	 

	X2.4
	 
	0,785
	 
	 
	 
	 

	X2.5
	 
	0,744
	 
	 
	 
	 

	X2.6
	 
	0,854
	 
	 
	 
	 

	X2.7
	 
	0,889
	 
	 
	 
	 

	X2.8
	 
	0,075
	 
	 
	 
	 

	Y1.1
	 
	 
	0,772
	 
	 
	 

	Y1.2
	 
	 
	0,717
	 
	 
	 

	Y2.1
	 
	 
	0,834
	 
	 
	 

	Y2.2
	 
	 
	0,814
	 
	 
	 

	Y3.1
	 
	 
	0,850
	 
	 
	 

	Y3.2
	 
	 
	-0,263
	 
	 
	 

	Y4.1
	 
	 
	0,830
	 
	 
	 

	Y4.2
	 
	 
	0,881
	 
	 
	 

	Y5.1
	 
	 
	0,823
	 
	 
	 

	Z1.1
	 
	 
	 
	0,896
	 
	 

	Z1.2
	 
	 
	 
	-0,234
	 
	 

	Z2.1
	 
	 
	 
	0,853
	 
	 

	Z2.2
	 
	 
	 
	-0,312
	 
	 

	Z3.1
	 
	 
	 
	0,785
	 
	 

	Z3.2
	 
	 
	 
	0,005
	 
	 

	Z4.1
	 
	 
	 
	0,892
	 
	 

	Z4.2
	 
	 
	 
	0,873
	 
	 

	Z5.1
	 
	 
	 
	0,877
	 
	 

	Z x X1
	 
	 
	 
	 
	 
	1,000

	Z x X2
	 
	 
	 
	 
	1,000
	 





2) Outer Loading Phase 2
	
	X1
	X2
	Y
	Z
	Z x X1
	Z x X2

	X1.1.1
	0,866
	 
	 
	 
	 
	 

	X1.1.2
	0,915
	 
	 
	 
	 
	 

	X1.2.1
	0,830
	 
	 
	 
	 
	 

	X1.2.2
	0,802
	 
	 
	 
	 
	 

	X1.3.1
	0,899
	 
	 
	 
	 
	 

	X1.3.2
	0,857
	 
	 
	 
	 
	 

	X2.1
	 
	0,901
	 
	 
	 
	 

	X2.3
	 
	0,869
	 
	 
	 
	 

	X2.4
	 
	0,827
	 
	 
	 
	 

	X2.5
	 
	0,823
	 
	 
	 
	 

	X2.6
	 
	0,875
	 
	 
	 
	 

	X2.7
	 
	0,911
	 
	 
	 
	 

	Y1.1
	 
	 
	0,773
	 
	 
	 

	Y1.2
	 
	 
	0,720
	 
	 
	 

	Y2.1
	 
	 
	0,840
	 
	 
	 

	Y2.2
	 
	 
	0,810
	 
	 
	 

	Y3.1
	 
	 
	0,852
	 
	 
	 

	Y4.1
	 
	 
	0,833
	 
	 
	 

	Y4.2
	 
	 
	0,883
	 
	 
	 

	Y5.1
	 
	 
	0,825
	 
	 
	 

	Z1.1
	 
	 
	 
	0,895
	 
	 

	Z2.1
	 
	 
	 
	0,864
	 
	 

	Z3.1
	 
	 
	 
	0,814
	 
	 

	Z4.1
	 
	 
	 
	0,906
	 
	 

	Z4.2
	 
	 
	 
	0,882
	 
	 

	Z5.1
	 
	 
	 
	0,877
	 
	 

	Z x X1
	 
	 
	 
	 
	1,000
	 

	Z x X2
	 
	 
	 
	 
	 
	1,000



3) Construct and Validity 
	
	Cronbach's 
alpha
	Composite 
reliability (rho_a)
	Composite 
reliability (rho_c)
	Average 
variance 
extracted (AVE)

	X1
	0,933
	1,017
	0,945
	0,743

	X2
	0,949
	1,213
	0,948
	0,754

	Y
	0,930
	0,940
	0,942
	0,670

	Z
	0,939
	0,978
	0,951
	0,763





4) Cross Loading 
	
	X1
	X2
	Y
	Z
	Z x X1
	Z x X2

	X1.1.1
	0,866
	-0,366
	0,188
	0,402
	-0,397
	0,304

	X1.1.2
	0,915
	-0,349
	0,452
	0,159
	-0,147
	0,076

	X1.2.1
	0,830
	-0,445
	0,117
	0,192
	-0,297
	0,149

	X1.2.2
	0,802
	-0,378
	0,291
	0,236
	-0,149
	0,089

	X1.3.1
	0,899
	-0,440
	0,206
	0,365
	-0,367
	0,204

	X1.3.2
	0,857
	-0,266
	0,306
	0,295
	-0,304
	0,115

	X2.1
	-0,360
	0,901
	0,189
	-0,336
	0,173
	0,143

	X2.3
	-0,410
	0,869
	0,053
	-0,385
	0,104
	0,033

	X2.4
	-0,375
	0,827
	-0,003
	-0,379
	0,010
	0,160

	X2.5
	-0,355
	0,823
	0,037
	-0,329
	0,013
	0,115

	X2.6
	-0,333
	0,875
	0,111
	-0,323
	0,060
	0,053

	X2.7
	-0,426
	0,911
	0,057
	-0,343
	0,038
	0,106

	Y1.1
	0,250
	0,039
	0,773
	-0,208
	0,426
	-0,386

	Y1.2
	0,227
	0,043
	0,720
	-0,137
	0,450
	-0,423

	Y2.1
	0,254
	0,175
	0,840
	-0,246
	0,476
	-0,347

	Y2.2
	0,112
	0,312
	0,810
	-0,394
	0,443
	-0,215

	Y3.1
	0,331
	0,029
	0,852
	-0,330
	0,483
	-0,358

	Y4.1
	0,315
	0,111
	0,833
	-0,212
	0,413
	-0,329

	Y4.2
	0,361
	0,100
	0,883
	-0,249
	0,497
	-0,385

	Y5.1
	0,391
	0,098
	0,825
	-0,278
	0,497
	-0,458

	Z1.1
	0,375
	-0,432
	-0,223
	0,895
	-0,387
	0,312

	Z2.1
	0,250
	-0,349
	-0,198
	0,864
	-0,310
	0,108

	Z3.1
	0,389
	-0,438
	-0,231
	0,814
	-0,394
	0,158

	Z4.1
	0,213
	-0,278
	-0,306
	0,906
	-0,374
	0,312

	Z4.2
	0,156
	-0,250
	-0,394
	0,882
	-0,326
	0,245

	Z5.1
	0,276
	-0,343
	-0,237
	0,877
	-0,281
	0,337

	Z x X1
	-0,286
	0,121
	0,563
	-0,394
	1,000
	-0,552

	Z x X2
	0,156
	0,113
	-0,440
	0,287
	-0,552
	1,000




5) R-Square
	
	R-square
	R-square adjusted

	Y
	0,762
	0,729










6) F-Square
	
	X1
	X2
	Y
	Z
	Z x X1
	Z x X2

	X1
	 
	 
	1,711
	 
	 
	 

	X2
	 
	 
	0,388
	 
	 
	 

	Y
	 
	 
	 
	 
	 
	 

	Z
	 
	 
	0,037
	 
	 
	 

	Z x X1
	 
	 
	0,742
	 
	 
	 

	Z x X2
	 
	 
	0,192
	 
	 
	 



7) Path Coefficient – Mean, STDEV, T-Values, P-Values
	
	Original 
sample (O)
	Sample 
mean (M)
	Standard 
deviation (STDEV)
	T statistics 
(|O/STDEV|)
	P values

	X1 -> Y
	0,730
	0,621
	0,201
	3,637
	0,000

	X2 -> Y
	0,366
	0,285
	0,181
	2,021
	0,043

	Z -> Y
	-0,111
	-0,117
	0,155
	0,721
	0,471

	Z x X1 -> Y
	0,336
	0,298
	0,157
	2,144
	0,032

	Z x X2 -> Y
	-0,218
	-0,201
	0,163
	1,337
	0,181
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